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June 16, 2026

Civil Service Board
City of Grand Rapids
Grand Rapids, Michigan

For the purpose of establishing an eligible list for the position of Light Equipment
Mechanic, the City conducted its evidence-based selection process.

We’re pleased to report that three candidates successfully completed and passed
the assessment, and as a result, have been placed on the entrance eligible list.

The candidates' training and experience records were carefully reviewed by Selma Karic,
Human Resources Analyst, and received final approval from the Chief Examiner.

The effective dates for this eligible list are June 16, 2026 — December 16, 2026.

Respectfully submitted,

Michelle Eddie
Chief Examiner
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Entrance List

Light Equipment Mechanic Rank
Piersma, Joshua 1
Soltysiak, Mark 1

Ewing, Kerry 2
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May 12, 2026
Civil Service Board

City of Grand Rapids
Grand Rapids, Michigan

To create an eligible list for the position of Real and Personal Property Appraiser lll, the City
conducted its evidence-based selection process.

We’re pleased to report that two promotional candidates successfully completed and passed the
assessment, and as a result, have been placed on the promotional eligible list.

The candidates' training and experience records were carefully reviewed by Selma Karic, Human
Resources Analyst, and received final approval from the Chief Examiner.

The effective dates for this eligible list are May 12, 2026 —November 12, 2026
Respectfully submitted,

Michelle Eddie
Chief Examiner
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Promotional
Eligible List

Real & Personal Property Appraiser lll

Name Rank

Dainelis, Juozas Pass

Firack, Alec Pass
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May 12, 2026

Civil Service Board

City of Grand Rapids
Grand Rapids, Michigan

For the purpose of establishing an eligible list for the position of Accountant I, the City conducted its
evidence-based selection process.

We’re pleased to report that twenty-four candidates successfully completed and passed the
assessment, and as a result, have been placed on the entrance eligible list.

The candidates' training and experience records were carefully reviewed by Selma Karic, Human
Resources Analyst, and received final approval from the Chief Examiner.

The effective dates for this eligible list are May 12, 2026 — November 12, 2026.

Respectfully submitted,

Michelle Eddie
Chief Examiner
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Accountant |

Name

Rank

Etwaroo, Howard

Rossman, Jenna

Segura, Michael

Eckert, Sicora

Johnson, Meagan

Itani, Ahmad

Nguyen, Khanh

Pearson, Lafoya

Shomin, Leroy

Hindeneach, Hunter

Masteller, Kyle

Sunuwar, Ruth

Vantuyl, Calvin

Vermaire, Judi

Cheslock, Adam

Nance. Lynda

Krueger, Malcolm

Montgomery, Renee

Haverhals, Monica

Masselink, Amie

Morehouse, Allyssa

Niraula, Daksha

Ballard, Robert

Straith, Alexander
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