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AGREEMENT

This Agreement is effective as of the 1st day of July 2025, between the CITY OF GRAND RAPIDS,
(the "City" or "Management") and the MICHIGAN FRATERNAL ORDER OF POLICE LABOR
COUNCIL ("Union"), as representative of the GRAND RAPIDS POLICE COMMAND OFFICERS
ASSOCIATION (the "Association" or "Command Unit").

ARTICLE 1. RECOGNITION

SECTION 1

Pursuant to and in accordance with applicable provisions of Act 379 of the Public Acts of 1965, as
amended, the City recognizes the Union as the exclusive collective bargaining representative for those
employees in the defined bargaining unit for the purposes of collective bargaining with respect to rates
of pay, wages, hours of employment and other conditions of employment.

SECTION 2
The bargaining unit consists of all Command Officers of the Grand Rapids Police Department including
Police Lieutenants and Police Captains, excluding the Police Chief and the Deputy Police Chief(s).

SECTION 3
The City shall not enter into any other agreements with the employees in this bargaining unit, individually
or collectively, or with any organization which in any way conflicts with the provisions hereof.

ARTICLE 2. UNION SECURITY AND CHECKOFF

SECTION 1
Management will make available to all employees entering the bargaining unit a copy of this Agreement.

SECTION 2

The City agrees to deduct dues from the salary of each individual employee in the bargaining unit who
voluntarily becomes a member or who voluntarily authorizes the payment of representation fees, subject
to all of the following conditions:

1. The Union shall obtain from those employees who voluntarily agree to become members or
voluntarily agree to remit representation fees a completed authorization form which shall conform
to the respective state and federal law(s) concerning that subject. The Union shall furnish the
forms.

2. Check-off authorization forms shall be filed with Labor Relations, with a copy to the City's CFO
and Payroll Department.

3. The total amount due shall be deducted and forwarded to the Union, to the address of:

Fraternal Order of Police Labor Council
1457 East 12 Mile Road
Madison Heights, Michigan 48071

4. ltis the responsibility of the Labor Council to promptly notify the City's Payroll Department of any
change in address for forwarding payments. The parties, by mutual agreement through a letter
of understanding, may also agree to electronic transfer of dues payments, if such a method is
available.



5. The City's remittance shall be deemed correct if the Union does not give written notice to the
City within two (2) calendar weeks after remittance is transmitted of its belief, with reason(s)
stated therefore, that the remittance is incorrect.

6. The Union shall provide at least forty-five (45) calendar days written notice to the Chief Financial
Officer ("CFQ"), with copy to the Payroll Department and Labor Relations, of the amount of Union
dues and representation fees to be deducted from the wages of Association members in
accordance with this Article. Any changes in the amounts determined will also be provided in
writing at least forty-five (45) days prior to its implementation.

7. Should an employee opt-out of Union membership, their return to the Union membership shall be
at the sole discretion of the Union.

SECTION 3
The Union agrees to defend, indemnify and save the City harmless against any and all claims, suits, or
other forms of liability arising out of its deduction from an employee's pay of Union dues, or representation
fees or in reliance upon any list, notice, certification or authorization furnished under this Article. The
Union assumes full responsibility for the disposition of the deductions so made once they have been sent
to the Union.

SECTION 4
The Union agrees to refund to Management any amounts paid to it in error on account of the checkoff
provision upon presentation of proper evidence thereof.

ARTICLE 3. MANAGEMENT SECURITY

SECTION 1

The Union and employees agree that they will not cause, encourage, participate in, or support any strike
or picketing against the City of any slowdown or other interruption of or interference with the normal
functions of the City.

SECTION 2
Employees shall fully and faithfully perform all aspects of their required duties.

ARTICLE 4. MANAGEMENT RIGHTS

SECTION 1

Except as otherwise specifically provided herein, the management of the City and the direction of the
work force are vested exclusively in Management, including but not limited to the following: the right to
hire; the right to discipline or discharge for just cause; the right to decide job qualifications for hiring; the
right to lay off for lack of work or funds; the right to abolish positions; the right to make rules and regulations
governing safety; the right to determine schedules of work; the right to subcontract work (when it is not
feasible or economical for the City employees to perform such work); and the right to determine the
reasonable methods, processes, and manner of performing work. In exercising these functions,
Management will not discriminate against any employee because of his/her membership in the Union.

SECTION 2

Rules of conduct not inconsistent herewith and in effect at the date of this Agreement shall be continued.
Management shall have the right to amend, supplement, or add to said rules during the term of this
Agreement; however, Management shall first consult with the Union prior to any such amendments. Such
rules shall be reasonable and shall relate to the proper performance of a Police Officer's duties and
shall not be applied in a discriminatory manner. It is recognized that rules covering off-duty conduct are
related to proper performance of a Police Officer's duties.



ARTICLE 5. BARGAINING COMMITTEE

SECTION 1

The Command Unit Bargaining Committee shall consist of four (4) Unit members. The Committee
members shall assist the Union in representation of the Command Unit in all conferences, special
meetings, and negotiations with the City without loss of pay for the straight time hours they would
otherwise have worked. No overtime compensation shall be paid for any such hours.

SECTION 2

A Command Unit Committee member shall be allowed the straight time hours he/she would otherwise
have worked to assist in the presentation of grievances, excluding the arbitration step. The Command
Unit President shall be allowed to attend arbitration hearings without loss of regular pay.

SECTION 3. SPECIAL MEETINGS

A. Management and the Union agree to meet and confer on matters of interest upon the written
request of either party. The written request shall state the nature of the matter to be discussed
and the reason(s) for requesting the meeting. Discussion shall be limited to matters set forth in
the request, but it is understood that these special meetings shall not be used to renegotiate this
Agreement. Special meetings shall be held within ten (10) calendar days of the receipt of the
written request and shall be held between 8:00 AM and 5:00 PM at a time and place designated
by Management. Each party shall be represented by not more than four (4) individuals at special
meetings.

B. The Union representatives may meet at a place designated by Management on Management's
property for a period not to exceed one-half (2) hour immediately preceding a meeting for which
a written request has been made.

C. Association representatives of the Union at special meetings will be paid by Management for time
spent in special meetings, but only for the straight time hours they would otherwise have worked
on their regular work schedule. For the purpose of computing overtime, time spent in special
meetings shall be considered as hours worked to the extent of the regular work schedule hours
which they otherwise would have worked.

SECTION 4. LEAVE FOR UNION FUNCTIONS

Management will grant a total of six (6) days of leave of absence with pay per year for Union / Association
members to attend union conventions, labor seminars, or conferences, provided such leave is requested
in advance and the needs of service shall not be adversely affected by such absence. Any balance of
such leave days shall be carried over to successor collective bargaining agreements. Upon a request
made by the Union to the Labor Relations Department, a reasonable number of additional days for leaves
of absence with pay shall be granted for purposes consistent with this Section if the allotted days are
exhausted.

ARTICLE 6. GRIEVANCE PROCEDURE

SECTION 1. GRIEVANCES
A. Agrievance is any dispute, controversy, or difference between (1) the parties, or (2) Management
and an employee or employees, on any issue with respect to, on account of, or concerning the
meaning, interpretation, or application of this Agreement or any term or provisions thereof.

B. A grievance shall refer to the specific provision or provisions of the Agreement alleged to have
been violated and shall set forth completely the known facts pertaining to the alleged violation.
Any grievance not conforming to the provisions of this paragraph shall be denied.



SECTION 2. TIME LIMITS

A

If Management does not respond within the time limits or procedure required in each step,
the grievance shall be considered settled as requested without precedent.

Any grievance not taken to the next step within the time limits specified herein will be considered
settled on the basis of the last answer by Management without precedent.

. Extensions of the time limits may only be made by a written, signed agreement by a Union

representative and a Labor Relations Office representative.

SECTION 3. ELECTION OF REMEDIES

A.

C.

D.

Appeals involving discharge, demotion, reduction in rank or compensation, or suspension may be
filed with the Civil Service Board in accordance with Civil Service Board rules. It is expressly
agreed that such appeals shall be an election of remedies and a waiver of any right possessed
by both the employee and the Union to contest such matter in the arbitration forum provided
herein.

It is further expressly agreed that if any proceedings involving any dispute which is or might be
alleged as a grievance are instituted in any administrative action before a government board or
agency, THE MICHIGAN EMPLOYMENT RELATIONS COMMISSION (MERC) or in any court,
whether by an employee or by the Union, then such administrative or judicial proceedings shall
be the sole remedy, and grounds for a grievance under this Agreement shall no longer exist.
Injunctions, temporary restraining orders, or actions under Veteran's Preference shall not be
considered part of the grievance procedure.

Grievances involving classification disputes may only be presented to the Civil Service Board.

No other disputes subject to the grievance procedure may be submitted to the Civil Service Board.

SECTION 4
Grievances will be processed in the following manner and within the stated time limits:

A

B.

Step 1

1. The aggrieved employee or group of employees or a representative of the Command Unit
and/or Union shall present the grievance in writing to the employee's immediate supervisor
outside the bargaining unit or to the Chiefs office in the case of a Union grievance. The
grievance must be so presented within ten (10) calendar days after occurrence of the
circumstances giving rise to the grievance or ten (10) days from when the grievant should
reasonably have known of the occurrence, not including the day of occurrence.

2. Grievances involving discharge, demotion, reduction in rank or compensation, or suspension
shall be filed at Step 2 within fifteen (15) calendar days after notice thereof is given to the
employee.

3. Management will answer the grievance in writing within ten (10) calendar days of the date of
the presentation of the grievance, not including the date of the presentation. The City will
provide copies of the grievance reply to the grievant(s) and the Union.

Step 2

A. In accordance with the procedures of the American Arbitration Association (AAA), the Union
may submit a demand for arbitration of any grievance that is arbitrable within fifteen (15)
calendar days after receipt of Management's answer to Step 1, not including the day of receipt
of answer.



B. In cases involving discharge, demotion, reduction in rank or compensation, or suspension,
the Union may at its discretion initiate a demand for arbitration within fifteen (15) calendar
days after the employee receives written notice of such disciplinary action from the City
Manager, not including the day of receipt of such notice; however, if the employee elects to
file an appeal of such disciplinary action with the Civil Service Board, the right of the Union to
proceed to arbitration shall be and is waived.

C. Upon receipt of the Union's notice of intent to arbitrate, the parties shall meet and attempt to
resolve the grievance in order to clarify the issues and evidence and explore a settlement.

D. Unless the parties otherwise agree, the parties agree to select an arbitrator from a list provided
by MERC. The parties will alternatively strike names until one name remains or will rotate
through the names upon mutual agreement. The selected arbitrator will be invited to arbitrate
the grievance.

E. The arbitration shall be conducted in accordance with the rules of the AAA. The power of the
arbitrator shall be limited to the interpretation and application of the express terms of this
Agreement, and the arbitrator shall have no power to alter, add to, subtract from, or otherwise
modify the terms of this Agreement as written. The arbitrator shall further have no power to
decide claims based on the U.S. or Michigan constitutions or based on local ordinances, state
or federal laws and regulations, whether or not such constitutions, ordinances, laws or
regulations are mentioned, referred to, listed in, or arguably incorporated into the terms of this
agreement. Decisions on grievances within the jurisdiction of the arbitrator shall be final and
binding on the employee or employees, the Union and Management. If the issue of arbitrability
is raised, the arbitrator shall not determine the merits of any grievance unless arbitrability has
been affirmatively decided, and either party may request a bifurcated hearing in any
proceeding in which the arbitrability of the grievance is at issue.

F. The fee and expenses of the arbitrator shall be paid by the Union if the grievance is denied or
by the employer if the grievance is granted, or as the arbitrator directs otherwise. Upon
request, Management shall make employees who are on duty available as witnesses. Each
party shall make arrangements and pay for the expenses of witnesses which are called by
them. Each party shall fully bear its costs regarding witnesses and any other persons it
requires or requests to attend the arbitration.

The Command Unit President or his/her designee shall attend all arbitration proceedings
without loss of compensation in any manner.

G. It is specifically and expressly understood and agreed that submission of a grievance to
arbitration constitutes a waiver of any and all rights by the appealing party and all persons it
represents to litigate or otherwise contest the appeal subject matter in any court or other
forum, including any action properly taken under Title VII of the Civil Rights Act of 1964, as
amended. This provision does not purport to waive any individual rights of bargaining unit
members that may not be waived through collective bargaining.

ARTICLE 7. DISCHARGE AND DISCIPLINE

SECTION 1

In cases of discharge or discipline, a representative of Management shall give prompt notice to the
employee and to the Union. Letters of warning shall be given to the employee affected and placed in the
employee's personnel file.



SECTION 2

The affected employee shall be allowed to discuss his/her discharge or discipline with his/her steward or
any other Union representative. Management will make available an area where he/she may do so if
he/she is required to leave the premises.

SECTION 3

A. In imposing any discipline on a current Class 1 charge, Management will not take into account
any prior infractions which occurred more than four (4) years previously nor impose discipline on
an employee for falsification of his/her employment application after a period of four (4) years
from his/her date of hire. Progression on Class 2 or Class 3 charges will be limited to a two (2) year
period. The City will comply with the requirements stated in the Bullard-Plawecki Employee Right
to Know Act (Act 397 of 1978) and an employee who completes four (4) years without a
disciplinary action, letter of warning, and/or suspension, shall have any such disciplinary action
information which is over four (4) years old removed from his/her file upon request to the Director
of Human Resources.

B. Every employee shall be entitled to and shall receive a copy of all notices, reports, complaints, or
other information filed by an employee, supervisor, or any other City officer or department or
division head in the employee's personnel file which relates to, is, or may be made the basis for
disciplinary action up to and including the discharge of such employee by the City.

SECTION 4
If Management has the reason to warn or reprimand an employee, it shall be done in a manner that
is consistent with good employee relationship principles.

SECTION 5
Management shall not discipline or discharge any employee except for just cause.

SECTION 6
Written notice of disciplinary action or discharge shall cite the specific sections of rules and regulations
and/or appropriate law(s) or ordinance(s) which the employee is alleged to have violated.

SECTION 7
An employee against whom charges have been made by Management may be represented by a Union
representative designated by the Union upon request of the employee.

SECTION 8. INVESTIGATORY COMPLAINTS
If a complaint is made against an employee which may result in disciplinary action, the following procedure
shall apply:

A. If in the investigation of a complaint an employee is requested to appear before a member of
Management, he/she shall be fully advised of the nature of the complaint and that the investigation
may result in disciplinary action.

B. Upon the request of the employee for Union representation, such request shall be granted, and
the Union shall provide such representation as reasonably soon as possible. When such
representation has been requested, no questioning shall commence until the Union
representative is present.

C. Employees shall be required to answer questions relating to his/her performance as an employee
of the Police Department as it relates to the complaint. Refusal to answer such questions may
result in disciplinary action, including discharge.



When an employee provides false information during a Section 8 hearing which pertains materially
to the nature of the complaint being investigated, the parties agree that such violation shall be
considered proper cause for summary discharge. In such cases, the arbitrator shall be limited to
be a determination of the facts only and shall have no authority to modify the discipline imposed
if the facts support the violation.

. A copy of this section shall be presented to any employee subjected to this procedure prior to the

start of questioning. Said copy shall be signed by the employee to indicate receipt and shall also
indicate his/her waiver of right to Union representation, if any.

SECTION 9
A. A written counseling issued to an employee is not considered to be disciplinary in nature. Itis the

intent of a written counseling to document the discussions held with an employee regarding the
department's expectations of the employee concerning work performance and/or compliance with
identified rules, regulations procedures, or policies.

If a written counseling is issued to an employee, a copy will remain in that employee's personnel
file for a minimum of one (1) year from the date of occurrence. If during that one (1) year period
there are no further behavior or performance issues addressed with the employee either through
an additional written counseling or discipline, the written counseling shall be permanently removed
from the employee's personnel file upon request of the employee. If a second written counseling
is issued during the one (1) year period, the first written counseling will remain in the employees
personnel file an additional one (1) year period from the date of the occurrence of the second
counseling. If no further behavior or performance issues occur in the one (1) year period after the
occurrence of the second counseling, both counselings shall be removed from the employee'
personnel file upon request of the employee.

. If disciplinary action occurs during the one (1) year period based upon similar behavioral or

performance issues, the two (2) year period as provided in Section 3A of this Article shall apply
to the related written counseling(s) and the disciplinary action.

SECTION 10. OVERSIGHT AND PUBLIC ACCOUNTABILITY (OPA)

The Office of Oversight and Public Accountability (OPA) is a department of the City of Grand Rapids
created by and reporting to the City Manager and City Commission. The City has issued a policy
regarding OPA. That policy is included in this Agreement as Appendix B. The Union has bargained over
the impact of that policy. The agreements stemming from bargaining over the impact of that policy are
stated in Section 10 and Section 11 of this Agreement. Furthermore, the City and the Union acknowledge
that pursuant to the Public Employment Relations Act, that the Union has the right to bargain over the
impact and effects of any changes to the Policy as stated in Appendix B, to the extent that those changes,
including any additions thereto, have an impact on any mandatory subject(s) of bargaining.

1.

Garrity Statements. Any involuntary statement(s) made, whether written, oral, or recorded, by a
law enforcement officer, as ordered by the Grand Rapids Police Department compelled under the
threat of dismissal from employment or any other employment sanction, shall strictly follow the
Michigan Disclosures by Law Enforcement Officers Act, Act 563 of 2006, MCL 15.391 et seq
("DLEOA").

Meeting of the Civilian Appeals Board (CAB). Meetings of the Civilian Appeals Board are subject
to the Michigan Open Meetings Act, MCL 15.261 et seq. When the CAB is in an open meeting
and is deliberating or deciding a complaint brought against a bargaining unit member represented
by the Michigan Fraternal Order of Police Labor, the bargaining unit member may request a closed
session in accordance with MCL 15.268(1)(a). If the CAB goes into closed session, for this or
any other permissible purpose, the meeting minutes of the closed session, shall remain
confidential, in accordance with MCL 15.267(2)1. The CAB must make any decision related to



going into a closed session and may invite individuals the CAB deems appropriate into the closed
session in accordance with MCL 15.267(1).

SECTION 11. PUBLIC RELEASE OF PERSONNEL RECORDS

The City shall forward true copies of all requests for and the City's intended response to any request for
bargaining Unit members' personnel and/or disciplinary records that are made pursuant to the Michigan
Freedom of Information Act, MCL 15.231, et seq ("FOIA") to the bargaining unit member whose
information may be disclosed, as well as to FOP Labor Council at labor@mifop.com not less than three
(3) business days prior to responding to the request.

ARTICLE 8. SENIORITY, PROMOTIONS, AND LAYOFF & RECALL

SECTION 1
Seniority shall mean the status attained by length of service in a particular rank and, when the needs of
the service permit, shall apply to shift preference and vacation.

SECTION 2. PROMOTIONS
A. Only those employees who have passed their latest performance evaluation may express their
interest in being qualified for promotion by filing application with the Human Resources
Department.

B. A validated examination shall be administered under the supervision of the Civil Service Board.
Participants who successfully complete the procedure on a pass/fail scoring basis shall constitute the
eligible qualified candidate pool. If a bargaining unit member passes the promotional exam, he/she
shall remain eligible for 5 years without having to retake the exam. Should the bargaining unit member
choose to retake the exam during that period, then his/her 5-year eligibility period expires, and a new
5-year period runs from the member's most recent passing of the promotional exam.

C. Regardless of any rule, regulation, or requirement to the contrary, the City Manager shall have
the authority to promote any employee who is determined to be qualified.

D. Except as otherwise specified above, the provisions of the Civil Service Board rules and
regulations shall apply to the promotional procedure. However, it is expressly understood and
agreed that the prior "rule of three (3)" certification restriction required by the City Charter shall be
considered void and has no application to promotions.

E. The City and the Union agree to the principle of open communication and cooperation regarding
this process.

SECTION 3
Layoff and recall shall be governed by seniority and Civil Service Rules and Regulations, except
as expressly provided within this section.

A. An employee who is promoted to a position in the Police Department which is outside the bargaining
unit shall continue to accumulate seniority until the promotion becomes permanent at which time
his/her seniority shall be frozen.

B. If an employee from the bargaining unit is promoted to a position outside the bargaining unit above
Captain, and is provided a notice of lay off, he/she may be demoted to his or her most recent rank
within the bargaining unit in lieu of layoff. If a Captain is provided a notice of layoff, he/she may be
demoted to the rank of Lieutenant in lieu of layoff. If a Lieutenant is provided a notice of layoff, he/she
may be demoted to the rank of Sergeant in lieu of layoff. Such actions shall be effectuated in
accordance with Civil Service rules and regulations and any applicable collective bargaining
agreements.

10



C. Effective November 30, 2009, a Captain electing to bump down to the Lieutenant classification, in lieu
of layoff, will be ranked for seniority purposes among the remaining Lieutenants based upon his/her
original date of promotion to Lieutenant, or his/her initial assigned ranking in cases of two members
having the same bargaining unit seniority date (i.e. date of original promotion to Lieutenant). All other
Civil Service Board Rules and contractual agreements shall still apply.

D. Captains and Lieutenants who have received a notice of layoff and have either demoted into another
position, or who have been laid off, shall be placed on a preferred eligible list for the length of their
departmental seniority.

E. Layoff shall mean the separation of employees from the active work force due to lack of work or funds,
or due to the abolition of positions due to changes in organization.

SECTION 4
One bargaining unit representative designated by the Union shall have super seniority for purposes of
shift and layoff and recall under this Article.

SECTION 5

Vacancies in permanent assignments in the bargaining unit shall be posted in the department and
members interested in being considered for the assignment shall apply in writing within 10 days after the
notice is first posted. Length of service shall be considered in filling such vacancies along with other
relevant factors. The City shall have the ultimate power to fill such vacancies, provided that any member
with greater length of service than the officer appointed shall have the right to discuss the matter with the
Police Chief or his/her designee.

ARTICLE 9. OVERTIME AND WORK WEEK

SECTION 1

The City agrees to pay overtime compensation at the rate of time and one-half (1%%) the employee's
regular hourly rate for all hours worked in excess of forty (40) hours per week or eight (8) hours per day
(except as provided under the twelve-hour work week schedule as provided in Section 2 below). At the
request of any employee eligible for overtime pay, his/her supervisor may provide that in lieu of cash
payment for any overtime, the employee may be allowed time off with pay at the rate of one and one-half
(1%2) hours for each hour of overtime worked. Appearances before the Accident Review Board, Internal
Affairs Unit, and attendance at in-service training classes shall be at the rate of time and one-half (1%%)
for each hour of overtime worked.

Callback shall be anytime an employee is ordered into work during times other than his/her normal
working hours. The provisions of callback shall not apply to any hours worked at the end of and/or in
conjunction with a normally scheduled work shift.

Effective February 21, 2010, when called back to work outside normally scheduled work hours, an
employee shall be guaranteed a minimum payment of two (2) hours pay at his/her applicable overtime
rate. Callback for a court appearance, which shall include probate hearings, implied consent hearings,
Michigan Liquor Control hearings, or any other administrative hearings, shall involve a minimum
guarantee of three (3) hours pay at the employee's applicable overtime rate. Such employee shall be
entitled to receive the regular witness fee and mileage as provided by the court in addition to the minimum
overtime payment.

Any accrued compensatory time off shall be taken at a time mutually agreed upon by the employee and
his/her supervisor during the fiscal year, or during the three (3) months following the end of the fiscal
year in which the overtime was worked. Further deferment of such time off shall be allowed only if
approved by the City Manager. If such time off is not taken by the employee within the limiting time, he/she
shall be given cash payment for the overtime hours worked at the overtime rate based on his/her salary

1"



at the time of the payment of overtime. Compensatory time may be accumulated as provided above;
however, no law enforcement personnel shall be permitted to accumulate more than four hundred eighty
(480) hours. During the fiscal year in which the overtime was worked, the employee may request cash
payment for a portion or all of the available compensatory time. Such payment shall be made based on
his/her salary at the time the employee requests such payment.

SECTION 2. Watch Commander Twelve (12) Hour Shifts
A. Work schedules shall alternate between a three (3) day work schedule for one (1) week (for a total of
thirty-six [36] hours) and a four (4) day work schedule for one (1) week (for a total of forty-eight [48]
hours). This results in a total of eighty-four (84) hours of scheduled work in each two (2) week pay
period. Payment of overtime shall be for time worked in excess of thirty-six (36) hours or forty- eight
(48) hours per week (dependent on the regularly scheduled hours for that work week) or twelve (12)
hours per day.

B. Shift changes between night and day shift shall occur between 05:00 - 06:30 (for day shift starting
time and night shift ending time) and 17:00 - 18:30 (for night shift starting time and day shift ending
time) as may be established by the Police Chief within a rotation cycle.

C. The work schedule rotation within a twenty-eight (28) day cycle shall be as follows:

Week Rotation Sun Mon Tues Wed Thur Fri Sat
1 A Off w w Off Off w w
1 B W Off Off w W Off Off
2 A w OFF OFF w w OFF OFF
2 B Off w w Off Off w w
3 A Off w w Off Off w w
3 B W Off Off w W Off Off
4 A W Off Off w W Off Off
4 B Off w w Off Off w w

D. During a twenty-eight (28) day cycle, each Watch Commander assigned to day shift shall be scheduled
to work one hundred sixty-eight (168) hours. Compensation for the scheduled hours shall be in the form
of one hundred sixty-eight (168) hours regular pay (paid in two [2] payments of eighty- four [84] hours
covering two [2] two-week regular pay periods)

During a twenty-eight (28) day cycle, each Watch Commander assigned to night shift shall be
scheduled to work one hundred sixty (160) hours. Compensation for the scheduled hours shall
be in the form of one hundred sixty (160) hours regular pay (paid in two [2] payments of eighty
[80) hours covering two [2] two-week regular pay periods)

E. To facilitate the 160 hour schedule for Watch Commanders assigned to night shift, night shift
lieutenants shall, by seniority within rotation (either A or B rotation), select one day of the week to be
scheduled every two weeks as a "Kelly" day or 8-hour work day. One (1) Kelly day will be scheduled
during week 1 & 2 of the twenty-eight (28) day cycle and one "Kelly" day scheduled during weeks 3 &
4 of the 28 day schedule. The selection of a "Kelly" day will be restricted to Sundays through
Thursdays. On their "Kelly" days, lieutenants assigned to the night shift can either start or end their
shift at the regularly scheduled shift time. Selections shall be made for the number of twenty-eight
(28) day cycles which covers approximately a six (6) month shift bid period and shall be made
following assignment to a shift rotation (either A or B) for that period by the Police Chief. The
Police Chief shall retain the right to assign and/or change shift rotation assignments based upon
the needs of service.
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F.

The term "vacation day" (as used in Article 22-Vacation) shall be understood to be an accrual at eight
(8) hours per day. Employees who are on a twelve (12) hour shift shall be required to use
twelve (12) hours for each full shift of approved vacation leave.

. The term "one (1) day of sick leave" (as used in Article 23-Sick Leave) shall be understood to be an

accrual at eight (8) hours per day. Employees who are on a twelve (12) hour shift shall be required to
use twelve (12) hours for each full shift of approved sick leave.

. Holiday pay (as provided under Article 13-Holidays, Section 1) shall be twelve (12) hours. However, if

an employee working a twelve (12) hour shift works on any such holiday, he/she shall be paid at time
and one-half (1%%) for all hours work on that holiday (as provided in Article 13, Section 2). Such payment
shall be in addition to the holiday pay of twelve (12) regular hours. If the holiday falls on a day off
during a scheduled forty-eight (48) hour work week, the employee shall receive sixty (60) regular hours
pay if all regular shifts are worked. If the holiday falls on a day off during a scheduled thirty-six (36)
hour work week, the employee shall receive forty-eight (48) regular hours pay if all regular shifts are
worked.

A "day", for purposes of union leave in accordance with Article 5, Section 4 of the contract, will be
considered to be of the same duration as the regularly scheduled shift of the command officer utilizing
the leave.

SECTION 3. TEN HOUR WORK SHIFT

The following provisions will remain in effect until negotiated differently regarding the 10 hour work shift-
for Police Command Officers assigned to the Neighborhood Service Areas (excluding the Watch
Commanders who are on twelve [12) hour shifts), Internal Affairs Unit, Support Services, Detective Unit,
Training Unit, Special Response Team, Vice Unit, Community Affairs Lieutenant and the IT Liaison
Lieutenant:

A.

Under the provisions of Article 13-Holidays, Section 1, the normal work shift on a holiday is
understood to be ten (10) hours. Scheduling of work on a contractual holiday shall remain the
discretion of management under the provisions of Article 4-Management Rights, Section 1.

. The term "days of leave of absence with pay", when used under Article 5-bargaining and

Representation committee, Section 4, is understood to apply to the shift the employee is working on
the day of such leave. Ifthe employee is scheduled to work an eight (8) hour shift, the term equates to
eight (8) hours. Ifthe employee is scheduled to work a ten (10) hour shift, the term equates to ten (10)
hours.

. The terms "vacation day" and "days of vacation", as used in Article 22-Vacation, shall be understood

to be accrued at eight (8) hours per day. Employees who are on a ten (10) hour shift on the date of
use of such vacation hours shall be required to use ten (10) hours for each full shift of approved
vacation.

. The term "one (1) day of sick leave", as used in Article 23-Sick Leave, Section 2(A), shall be

understood to be accrued at eight (8) hours per day. Employees who are on a ten (10) hour shift on
the date of use of such sick leave hours shall be required to use ten (10) hours for each full shift of
approved sick leave.

. Itis understood that the City retains the right to assign employees working ten (10) hour shifts under

this supplemental agreement to training on an eight (8) hour shift basis. Nothing contained herein
shall be interpreted to limit management's discretion to schedule a work week or pay period utilizing
both eight (8) hour shifts and ten (10) hour shifts to achieve an eighty (80) hour pay period when
necessary to complete departmental training.

13



F. Overtime shall consist of authorized time worked in excess of the hours scheduled for any scheduled
work day, or in excess of the hours scheduled in the work week, not including unpaid meal periods.

G. Normal shift hours shall be scheduled for a ten (10) hour continuous period beginning no earlier than
06:00 and ending no later than 19:00, on four (4) of the week days Monday through Friday. Hours
shall be scheduled to maximize supervisory coverage of patrol briefings/line ups Monday through
Friday.

H. Upon request individual command officers shall be allowed to remain on an eight (8) hour, five (5) day
work week schedule Monday through Friday, or to return to such a schedule after trying the ten (10)
hour schedule. In the latter case schedules shall be coordinated to achieve an eighty(80) hour
pay period.

. Command Officers assigned to Neighborhood Service Areas shall be required to select different days
off if one or both are on a ten (10) hour shift schedule. In the other units the command officer shall be
required to schedule his/her day off to provide for the presence of the next ranking supervisor in the
unit if assigned to a ten (10) hour shift schedule.

J. Except as expressly provided above, the terms and conditions as provided in the collective
bargaining Agreement shall remain in full force and effect, including the right of management to
determine the schedules of work under Article 4-Management Rights, Section 1.

ARTICLE 10. WAGES

SECTION 1- WAGES
Wages for Lieutenants and Captains shall be in accordance with the schedule set forth in Appendix A.

SECTION 2. EDUCATION INCENTIVE
Effective July 1, 2016 education incentive pay was eliminated and $1000 was included in the base wage
prior to the 2016 wage increase.

SECTION 3 - SHIFT DIFFERENTIAL

Watch Commanders who are regularly assigned to night shift (starting between 17:00 and 18:30 and
ending between 05:00 and 06:30) shall be paid a shift differential of seventy cents (70¢) per hour for all
such hours worked. The shift differential shall be applied to all hours actually worked by such employees.
In no case may an employee receive shift differential for use of accrued paid leave hours.

If in the future the City establishes a second shift for Watch Commanders, the parties hereby agree to
reopen this section to negotiate the appropriate shift differential payment for that second shift.

SECTION 4 - PREMIUM
As a result of the elimination of the Earned Day Off (EDO), Watch Commanders and Service Area
Lieutenants (if reestablished), shall receive a shift premium of 30 cents per hour.

SECTION 5 - DIRECT DEPOSIT
All employees will be required to have their paycheck directly deposited into a bank or financial account
or to receive their pay by means of a debit card.

ARTICLE 11. NEW OR CHANGED JOBS

The parties will negotiate as to whether a new and/or changed job should be in or out of the bargaining
unit. Disputes as to whether a new or changed job should be in or out of the bargaining unit shall be
resolved by the Michigan Employment Relations Commission in accordance with their applicable
administration procedures.
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The parties recognize that there may be, in certain circumstances, value to the City and department in
the continued service of bargaining unit members who have retired under the terms of this agreement
and the City's retirement ordinance. In situations where the City opts to re-employ or continue the services
of retired bargaining unit members, he or she will be compensated by the City through the "700-hour"
employment provisions within the City's retirement ordinance. In no case will the re-employment or
continued employment of a retired bargaining unit member be used to fill an existing vacancy within the
bargaining unit or replace a bargaining unit member in an existing assignment. While assisting the City as
a "700-hour" employee, a retired bargaining unit member will no longer be considered a sworn Police
Officer carrying any rank within the City's Police Department, and will no longer have any supervisory
authority over personnel within the department's chain-of-command.

ARTICLE 12. PAY CHANGES

Salary administration shall be in accordance with the present City policies and the salary ordinance.

ARTICLE 13. HOLIDAYS

SECTION 1. HOLIDAYS
Each Lieutenant and Captain shall receive holiday pay for each of the following holidays:

January 1 Juneteenth Thanksgiving Day
Martin Luther King Day July 4 Day after Thanksgiving
Presidents’ Day Labor Day Christmas Eve
Memorial Day Veterans’ Day Christmas Day

SECTION 2. HOLIDAY PAY
If an employee works on any such holiday, he/she will also be paid time and one-half (1%%) for all hours
worked on that holiday.

ARTICLE 14. INSURANCE

SECTION 1

A. The City of Grand Rapids is the plan sponsor of a group health care plan covering certain
hospitalization, surgical, medical, dental, and optical expenses for active City employees and their
eligible dependents. Active City employees and their eligible dependents participate in this group
health care plan. A summary of the coverage available through the City's group health care plan
is contained in the Summary Plan Document. Management shall, at its expense, provide a group
hospital, medical, vision, surgical insurance, and dental insurance policy to all employees within
the bargaining unit which shall provide coverage for the employee and the employee's
dependents as defined in said policy, provided that the coverage of said policy shall not be less
than the coverage of the present policy provided by Management to employees.

Employees shall share in the cost of their health care coverage by paying a health care premium
contribution each bi-weekly pay period on a pre-tax basis. The employee health care premium
contribution payment is 20% of the City's actuarially estimated annual health care cost as applied
without regard to the category of coverage (i.e. single employee, employee and one dependent,
and employee and two or more dependents) on a pre-tax basis. The City's actuarially estimated
annual health care cost is based upon the blended rate for all active employees and retirees who
have not become eligible for Medicare or similar national health insurance benefits. In the fall of
each year, the City receives an actuarial report that contains two separate calculations. The first
calculation (which is to be used to set the rate of the active and retiree premium sharing
contributions) is the estimated cost to provide health care coverage to its active employees,
retirees who have not become eligible for Medicare or similar national health insurance benefits,
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and their eligible dependents for the upcoming year. The second calculation (which does not
affect the rate of the active and retiree premium sharing contribution and is included here solely
for reference) is the estimated cost to provide health care coverage to the retirees who are age
sixty-five (65) and older, or who have become eligible for Medicare or other similar national health
insurance benefits, and their eligible dependents for the upcoming year. These estimated cost
figures are utilized for health care contribution purposes effective on the first pay day on or after
January 1% of the upcoming calendar year. Employees shall be required to pay 1/26™ of their
percentage portion of the annual health care cost each bi-weekly pay period.

Effective July 1, 2019, the health care employee premium sharing rates will be based on the
categories of single/double/family.

Beginning with the rate change that shall be effective in January 2012, the rate established by the
actuary shall be adjusted to account for any over or under funding from prior years. The over or
under funding amounts experienced for the prior fiscal year ending June 30th shall be recognized
over the subsequent three years (i.e. three year smoothing of actual to estimate true up).

The spouse of an employee who also works for the City may elect to un-enroll from dual health
care coverage if it is determined that both spouses do not want to make the required premium
sharing payments. In such case where un-enrollment occurs, the past coordination of benefits is
understood to no longer be applicable and one (1) spouse will be designated as the employee
and the spouse who un-enrolls as an employee shall be treated solely as a dependent.

Effective September 15, 2009, the following changes shall be made to the coverage provided
under the City's health care plan:

e The office visit co-pay shall be $20 which shall be applied to doctor's office visits,
chiropractic services (consultations and subsequent adjustments and treatments), and
behavioral health (mental health) office visits. Employee dependent coverage shall
comply with the age provisions of the affordable care act (ACA) or whatever coverage is
negotiated between the parties.

e When using prescription drug benefits for which there is an alternative over-the-counter
substitute for proton pump inhibitors (PPI drugs), H2 blockers (h2 receptor antagonists),
non- sedating antihistamines, and/or non-steroidal anti-inflammatory drugs (NSAID), an
over-the- counter (OTC) alternative drug must first be prescribed and utilized. If
determined by the doctor to be ineffective or to have a contraindication after first trying
the OTC alternative drug, a prescription may then be written and filled to provide the
generic or name brand prescription drug for treatment of that diagnosed medical condition.
The applicable generic or brand name co-pay shall apply.

e Employee's dependent coverage shall require that if a working spouse has health care
coverage through his/her employer, then coverage provided by his/her employer shall be
primary, while the City's plan shall be coordinated as being secondary.

e There shall be an annual $600 cap on proton pump inhibitor (PPI) drugs. The over-the-
counter (OTC) program, as agreed to by the parties, shall remain in effect and no
employee co-payments shall be required for the OTC PPI drugs dispensed under that
program. However, if the annual $600 cap on PPI drugs dispensed in a manner other
than under the OTC program is reached, the applicable co-pay shall thereafter be doubled
(i.e. the $20 co-pay for brand name drugs shall be increased to $40 and the $10 co-pay
for generic drugs shall be increased to $20) during the remaining annual period. The City
shall continue to pay its portion of the cost for the PPI drug prescription less the increased
co-payment by the employee.
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IAnnual Deductible $150

ICo-insurance 80%/20% (all services)
Maximum out of pocket  [$850 (all services)
Emergency room co-pay ($100

Multi-Tiered prescription drug plan as follows:

ier One $10 mandatory generic with a retail 90 day supply
Tier Two $20 brand
Specialty Drugs |As outlined in the supplemental agreement.
Mail Order Maintenance [$50 Brand only with a 90 day supply

Usual, Customary, and Reasonable (UCR) charges. Usual, Customary, and reasonable shall be
determined by FAIR Health Inc., or the successor industry standard. Usual, customary, and reasonable
provisions will apply to non-hospital services. The City agrees to work with the Union on addressing the
issue of usual, customary and reasonable with members who receive services out of state and are unable
to find any in-network providers in their area. In-network is already deemed to be UCR.

Health Insurance for Militarv Activated Emolovees
Health insurance for military activated employees shall be provided as outlined in Administrative
Policy 14-01.

B. Health Insurance Opt Out Program

1.

City employees who are eligible for health insurance provided by another health insurance
carrier who can provide proof of such coverage may elect to opt out of the City's insurance
coverage.

Participating employees who opt out will receive an opt-out taxable payroll contribution
payment of $69.23 per pay period.

Employees shall make their opt out election annually. If the employee fails to submit his/her
election notification during the annual period, he/she will by default be enrolled in the City's
health care plan. Emergency opt-in shall be provided if the employee loses his/her eligibility
for the alternative coverage. Upon submitting appropriate proof of loss of coverage, the
employee shall be able to resume the City's insurance coverage.

Every City employee must be covered by health insurance.

Health care opt out payments will continue unless prohibited by the Affordable Care Act or it
would create a financial penalty to the City under the terms of the Affordable Care Act. If
eliminated the affected employees will be allowed an opportunity to enroll in the Employer's
health care plan.

Effective January 1, 2020 the following changes will be made to the health care plan:

1.

Add a 20% in/out of network differential. The city's normal in-network co-insurance amount is
80/20. If a member chooses to use an out-of-network service, the co-insurance would be 60/40
until the employee reaches the $850 maximum out-of-pocket amount. Copays for doctor visits,
urgent care, and emergency room remain unchanged.
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2. Rxcopay structure
a. Generic- copay of $10
b. Brand preferred- copay of $20
c. Brand non-preferred- copay of $40
d. Specialty preferred- copay of 5% up to a maximum of $100

3. The maximum price covered is the generic cost if available and the member would pay the
difference if the member chooses a brand name drug when a generic is available. DAW
exceptions would be granted when a physician certifies that the brand name drug is medically
necessary, and the member cannot take a generic drug.

4. Employer will cover e-visit cost at 100% (zero co-pay)

5. Establish an insurance committee that will meet and discuss health care benefit changes. The
committee will be comprised of one representative from each union and three city designates.

6. Vision, free exams, $10 co-pay for standard lenses, $150 allowance for contacts, and $150
frame allowance.

7. Dental, increase limit to $1,200, preventative cleanings/exams/x-rays at 100%, dental implants,
wisdom teeth extractions covered under medical.

. Retiree Health Care
It is agreed that Management will pay the hospitalization insurance premium (at their earned
percentage less any applicable premium sharing amount) for the retiree, spouse, and eligible
dependents until such time as the retiree becomes eligible for Medicare or similar national health
insurance benefits.

If the retiree dies after retirement before becoming eligible for Medicare or similar national health
insurance benefits, the spouse and eligible dependents (if any) shall continue to have the
hospitalization insurance premium (at the earned percentage less any applicable premium
sharing amount) paid by the City until such time as the retiree would have become eligible for
Medicare or similar national health insurance benefits. Such coverage shall end if the surviving
spouse should remarry or is covered by health care coverage under his/her employer.

Spouse and/or qualified dependents are understood to be that person to whom the retiree is
married and the eligible dependents at the time he/she begins receiving a pension allowance. In
the case of a disability retirement granted under the provisions of Section 1.252 of the City of
Grand Rapids Police and Fire Retirement System Ordinance, if the retiree and the spouse at the
time of retirement should have further children after retirement, such children by birth or legal
adoption shall also be considered to be qualified dependents for the first two (2) of such births
and/or adoptions only. No further qualified dependents may be added due to birth or legal
adoption after the retiree reaches age fifty (50).

The City contribution towards retiree health care shall be earned over a period of twenty-five (25)
years with an earning rate of four percent (4%) per year for a maximum of one hundred percent
(100%). ltis understood that the earning percentages, as contained herein, shall apply except in
the case where an employee is disabled and retired pursuant to the disability provisions of the
City of Grand Rapids Police and Fire Retirement System Ordinance. In such case he/she shall
be considered to have earned one hundred percent (100%) less any applicable premium sharing
contribution.
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A bargaining unit member who enters the Command Unit after September 15, 2009 shall enter
with the defined benefit program entittements he/she had in another unit. Bargaining unit
members who do not have a defined benefit program entitiement shall be entitled to an annual
RHSA contribution by the City of $2500 in year 1, 2.25% of wages in year 2, and 2.5% of wages
in year 3, payable in bi-weekly pay period increments. Percentages shall be calculated based on
non-pensionable base wage. The employee shall contribute $1100 annually. A bargaining unit
member who retires after September 15, 2009 shall be required to share in the cost of retiree
health care by paying a health care premium contribution in the amount applicable to active
employees, unless he/she has alternative RHSA benefits.

A bargaining unit member as of September 15, 2009 who ceases to be a member, except by
death or retirement, before attaining the minimum service retirement age of fifty (50) shall be
allowed to qualify for pre-Medicare eligible (or other similar national health insurance benefits)
retiree health care coverage provided he/she upon reaching age fifty (50) applies for retirement in
accordance with Section 1.250 of the City of Grand Rapids Police and Fire Retirement System
Ordinance, and also applies for City pre-Medicare eligible (or other similar national health
insurance benefits) retiree health care coverage. Coverage shall be provided at the earned
percentage less any applicable premium sharing amount.

Eligible service retirees between the age of fifty (50) and sixty-four (64) inclusive and eligible
disability retirees between the age of disability retirement and sixty-four (64) inclusive who elect
to suspend their coverage because they have other available coverage shall be permitted to re-
enter the City of Grand Rapids pre-65 retiree health care plan at a later date, provided however
that a spouse and/or dependents who were not eligible at the time of suspension cannot be added
to the coverage at the time of re-entry.

D. The City will pay the medical and hospitalization insurance for an employee who is disabled,
pursuant to the provisions of the Pension Ordinance until such time as the employee is eligible
for Medicare or reaches age 65, whichever occurs first. The City will also pay the premiums for
the disabled employee's spouse.

E. If a person covered by this Agreement dies prior to retirement, Management will provide health
care coverage (less the applicable premium sharing amount) for the employee's spouse and
eligible dependents until such time as the employee would have reached age 65. However, if the
spouse remarries or is covered by another health insurance policy, or where the employee is being
provided with on-going contributions to a retiree health savings account (RHSA), this provision
shall not apply.

SECTION 2. DEATH BENEFIT PAYMENT PLAN
A. Management shall, at its expense, provide a death benefit payment in the amount of Forty
Thousand Dollars ($40,000) to any employee within the bargaining unit, and such benefit shall be
payable to the beneficiary or beneficiaries of any such employee whose death does not result
from an injury arising out of and in the course of his/her employment with the City. Such benefit
shall be payable to the beneficiary or beneficiaries of the employee's choice as designated on the
"Designation of Beneficiary" forms which shall be provided by Management and kept on file in the
Human Resources Office. Employees shall have the right to change the beneficiary or
beneficiaries at any time during their employment with the City by executing a "Change of
Beneficiary" form as provided by Management. If an employee dies and is not survived by a
designated beneficiary or fails to execute a "Designation of Beneficiary" form, said death benefits
shall be payable to the administrator or executor of the estate of the deceased employee. All
rights to such death benefits shall terminate upon termination of employment by reason of
discharge, retirement, resignation, or layoff. Termination of employment shall be deemed to occur
when an employee ceases to be employed by Management, except that any employee who is
granted a leave of absence because of disability or an approved maternity leave will nevertheless
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be considered still employed. Termination of employment shall not be deemed to include an
employee who is under suspension for disciplinary reasons or an employee who shall have been
unlawfully dismissed.

. Ifan employee dies and death occurs as a result of personal injury arising out of and in the course
of employment with Management and the Workers' Compensation benefits amount to less than
Forty Thousand Dollars ($40,000), Management shall make a lump sum cash payment equal to
the difference between Forty Thousand Dollars ($40,000) and the total Workers' Compensation
benefits. Such payment will be made to the employee's beneficiary or beneficiaries as designated
on the "Designation of Beneficiary" form provided by Management. In the absence of an executed
"Designation of Beneficiary" form, payment will be made to the administrator or executor of the
employee's estate.

1. For the purpose of determining the lump sum cash payment payable under the provisions of
this section, Management shall compute the "total Workers' Compensation benefits" as of the
date of the employee's injury and considering the number of dependents at that time. The
"total Workers' Compensation benefits" shall be computed to include the following: the total
weekly benefits provided by the Workers' Compensation Act multiplied by the number of
weeks payable (presently 500 weeks); medical expenses payable; burial expenses payable;
and any disability payments which have been paid or have become due for injury which is the
proximate cause of death.

2. For the purpose of computing the "total Workers' Compensation benefits”, the spouse and
minor children of the deceased employee and any person or persons partially dependent upon
the deceased employee within the meaning of the Workers' Compensation Act shall be
considered wholly dependent upon the deceased employee.

3. Provisions of this Section 2B shall not be affected in any way by an election of a deceased
employee's dependents to receive Duty Disability Benefits under the provisions of the City
Code in lieu of benefits under the Workers' Compensation Act.

. To receive benefits under this section, written application must be filed with Management by the
designated beneficiary/beneficiaries (on the "Designation of Beneficiary" form) of the deceased
employee or by the administrator or executor of the estate of the deceased employee within one
(1) year after such individuals have knowledge or reasonably should have knowledge of their right
to make such a claim, whichever occurs later.

. If the beneficiary, beneficiaries, or estate of the deceased employee shall be paid benefits under
Section 2A above and compensation or benefits are subsequently paid or awarded for the same
death to any person or persons as a result of any proceeding instituted under the Workers'
Compensation Act against the City, the beneficiary, beneficiaries, or estate of the deceased
employee shall be liable and shall repay to Management the amount equal to the compensation
benefits which are paid or awarded up to the sum of Forty Thousand Dollars ($40,000).

. No benefits shall be payable to any party or parties under this Section if an employee dies within
two (2) years after coverage is extended under Section 2 and it is determined that death was
due to suicide.

. No determination, presumption, or findings made by Management in the application of any of the

provisions of Section 2 shall be binding upon Management in any proceeding of the Workers'
Compensation Act, nor shall the same be an admission of liability under said Act.
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G. No action at law or in equity shall be brought by any person or persons to recover under any
provision of this Section prior to the expiration of ninety (90) days after application for benefits
and proof of death has been filed with Management pursuant to Section 2C.

SECTION 3

The City shall provide each Lieutenant and Captain with legal counsel for acts in the course of his/her
employment which give rise to a course of action in a civil or criminal action. The foregoing shall not
apply to any cause of action arising out of:

A. Unauthorized acts.
B. Gross negligence or willful misconduct.

C. Action taken while under the influence of intoxicating liquor or controlled substances (not
taken pursuant to a valid medical prescription).

D. Workers' Compensation claims, grievances, or other claims made against the City.

SECTION 4. MEDICARE SUPPLEMENTAL TRUST FUND

Effective July 1, 1989, the City agreed to contribute .5% of the unit base payroll annually to the
supplemental insurance fund (City Code, Chapter 7, Article 7, Section 1.322); effective July 1, 1994,
the City agreed to contribute an additional .5% of the unit base payroll annually to this fund (City Code,
Chapter 7, Article 7, Section 1.325). Effective July 1, 2014 the total City contribution shall be 0.7%. Such
fund shall be administered by the Medicare Trust Fund Board of Trustees, in accordance with the
provisions of an Ordinance of the City of Grand Rapids. The provisions of the referenced Ordinance shall
be developed by the parties in conjunction with the 13th Pension Check Committee.

SECTION 5. INCOME MAINTENANCE PLAN

The City shall provide bargaining unit members with an income maintenance equal to 75% of their
regularly assigned salary for a period of one (1) full year in the event that they suffer from a catastrophic
iliness/disability which prevents them from being at work and performing their normal job.

A. The Income Maintenance Allowance begins for the employee at such time as he/she has
exhausted all of his/her accrued sick leave and all but forty (40) hours of vacation benefits. While
receiving the income maintenance allowance, an employee shall continue to have group hospital,
medical, surgical, dental, optical, and drug insurance as provided elsewhere in this Article paid for
by the City while receiving income maintenance. Employees shall not accrue vacation or sick
leave credits.

B. If the employee receives monies as a result of Workers' Compensation Law payments or as a
result of payments made pursuant to the provisions of the Michigan No-Fault Automobile
Insurance Law, the income allowance shall be reduced by an amount which will result in the
employee receiving not more than one hundred percent (100%) of his/her regularly assigned
salary during the period of illness or disability.

C. All decisions relative to the degree of illness or disability of any employee, and whether or
not the employee should or should not be at work regarding an employee's eligibility for income
maintenance will be made by the Benefits Division and/or it's designee, subject to appellate
review by the City Manager. A decision made by the City Manager will be final and not subject to
further review.

D. An employee who returns to work after being absent on the income maintenance plan for more

than six (6) months shall be ineligible to request implementation of the plan for the next six (6)
months following his/her return.
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SECTION 6. HEALTH CARE SAVINGS ACCOUNT

The City shall offer a high deductible health care plan in conjunction with a City sponsored health care
savings account (HSA) as an alternative health care plan to provide coverage to bargaining unit members
on a voluntary basis as outlined in the memorandum of understanding. Upon request the City shall meet
and confer with the union during the development of that alternative plan and/or upon implementation of
such plan on a voluntary basis to bargaining unit members and/or their qualified dependents.

ARTICLE 15. UNIFORMS

SECTION 1

Each Lieutenant or Captain who is assigned to plain clothes duty shall receive One Thousand Eighty
Dollars ($1,080) per annum clothing allowance which allowance shall be payable at the rate of Ninety
Dollars ($90) per month at the end of each full month of service.

SECTION 2
For purposes of Section 1, each Lieutenant or Captain who is assigned to plain clothes duties for one-half (%)
or more of his/her duty days within a month shall be considered to have worked a full month of service.

SECTION 3

Uniforms and/or civilian clothing shall be worn as directed by the Police Chief. Except as herein provided,
the present practices with respect to the issuance of uniforms and wearing of civilian clothing shall be
continued. During the months of October and April, Lieutenants and Captains shall have at their discretion
the ability to wear a summer or winter uniform.

SECTION 4
Effective September 15, 2009, the uniform cleaning reimbursement payment was rolled into the base
wage and shall no longer be made as a separate reimbursement based upon receipts for cleaning costs
for uniforms.

SECTION 5

Employees will be permitted to grow facial hair in the form of a mustache and/or beard provided the facial
hair is neatly groomed and does not otherwise interfere with or compromise the fitting of safety or
emergency equipment issued by the employer.

ARTICLE 16. WORKERS' COMPENSATION

SECTION 1

For a period not to exceed twenty-six (26) weeks, the City shall supplement, without charge to sick leave or
vacation, Workers' Compensation benefits for an employee injured on the job by the difference between
Workers' Compensation benefits and the normal weekly earnings, excluding overtime. The supplement shall
be determined in such a manner which will ensure that combination of an employee's Worker's Compensation
benefits and supplement shall not exceed his/her regular, allowable take-home pay.

SECTION 2
If an employee receives sick leave compensation and subsequently is awarded Workers' Compensation
benefits for the same period of time, he/she shall reimburse the City for such amounts received as sick
leave compensation. Reimbursement can be carried out through:

1. Offsetting of the workers' compensation award received by the employee;

2. Deductions from the employee's regular wages (over a period of time and at such amounts that
are mutually acceptable between the employer and the employee); or

3. Alump sum payment from the employee to the employer if approved by the employee.

22



The repayment shall be at the after-tax value of the sick leave. Upon completion of full reimbursement,
the employee's sick leave account will be credited with the equivalent number of days of sick leave.

ARTICLE 17. MAINTENANCE OF STANDARDS

The City agrees that all conditions of employment not otherwise provided for herein relating to wages,
hours of work, overtime differentials, and general working conditions shall be maintained at the standards
in effect at the time of the signing of this Agreement, and the conditions of employment shall be improved
wherever specific provisions for improvement are made elsewhere in this Agreement.

ARTICLE 18. VALIDITY - ENTIRE AGREEMENT

SECTION 1
The provisions of this Agreement shall supersede any existing rules and regulations of the City and/or
any of its boards or agencies which may be in conflict therewith.

SECTION 2

If any article or section of this Agreement or any addendum thereto should be held unlawful by operation
of law or by tribunal of competent jurisdiction, or if compliance with or enforcement of any article or section
should be reinstated by such tribunal, the remainder of the Agreement and Addendums shall not be
affected thereby, and the parties shall enter into immediate collective bargaining negotiations for the
purpose of arriving at a mutually satisfactory replacement for such article or section.

SECTION 3

During the negotiations, each party had the right to make proposals with respect to all bargainable
matters. This Agreement sets forth the basic and full agreement between the parties. During its life,
neither will require the other to enter into further collective bargaining as to any matter, whether mentioned
herein or not, except as such bargaining is provided for herein.

ARTICLE 19. PENSION

SECTION 1
The Pension Plan will remain in effect during the life of this Agreement.

SECTION 2. PENSION ORDINANCE AMENDMENTS
A. Pension Credit Purchase

Employees shall be permitted at their option to purchase up to four (4) years of credited service
at the total expense of the employee. The sole purpose of this provision is to enhance benefits
and is not meant to enhance an employee's eligibility. Such purchases may be made on a tax
deferred basis and/or by payroll deduction during the time that this will be permitted. For current
and future periods, the rate shall be the age and service cost component of the normal cost as
determined by the system actuary.

B. Escalator
Employees who retire on or after July 1, 2025, shall be provided a compounding escalator of one
and a half percent (1.5%) after a five (5) year period has been achieved from date of his/her
retirement in lieu of the 13" Check.
It is understood that those retirees who are receiving the escalator in lieu of the 13" Check

program benefits shall be counted for purposes of computation of the 13" Check benefit under
Section 1.297(3) of the Police and Fire Retirement System ordinance.
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C. Disability Pensions

1. The Duty disability rate is 72%. Non-Duty Disability pension rates are as follows:

Non Duty Disability Pension Rates (Effective July 1, 2016
[Years of Service Disability Pension Rate

1-5 years 24%

6 years 28.8%

7 years 33.6%

8 years 38.4%

9 years 143.2%

10-19 years 148%

20-25 years 60%

2. For members retiring after completing 25 years of service, the benefit will be based on
accrued service only.

3. Effective July 1, 1991, the minimum duty related death benefit will be established at 72% of the
final average salary.

D. Effective July 1, 1992, all W-2 earnings will be included as participating earnings in accordance with

the actuarial report. Employees will contribute to the pension fund on the basis of their own covered
pay; however, at retirement, the adjustment to Final Average Salary will be based on the average
amount of previously excluded earnings for all employees of the department. The first year average
will be determined on the basis of the average for the preceding four (4) years. Thereafter, the average
will be based on the preceding five (5) years' experience. Based upon the actuarial estimate, the cost
estimated at 2.54% shall be split evenly between the City and the employee (1.27% each).

The City may make amendments to the City of Grand Rapids Police and Fire Retirement System
ordinance that do not conflict with, modify, or diminish in any way benefit levels, retirement
options, or other terms and conditions of employment within the Command Unit. The City requests
this ability primarily to address minor non-substantive drafting issues relating to ordinance changes
or changes affecting other bargaining units. The Union shall be notified at least thirty (30) days
prior to the submission of the proposed changes to the City Commission. The parties shall meet
and confer over the proposed changes if requested by the Union. This provision is not to be
construed as an authorization for the City to make unilateral changes in any mandatory subject
of bargaining or act as a waiver of the Union's rights under the Public Employment Relations Act.

The Union and the City shall establish a mutually agreeable KEIP (Key Employee Incentive
Program) program to be included in this agreement as soon as administratively possible.

SECTION 3

An employee terminating employment after completing twenty-five (25) years of service with the City who
has not attained normal retirement age shall be considered to have retired from the City for purposes of
receiving retirement service awards and recognition even though he/she has elected to defer retirement
benefits.

SECTION 4. PENSION CONTRIBUTION:

1.

Increase the pension multiplier to 2.8 effective June 30, 2010; maintain the 80% cap from the
product of the multiplier times years of credited service for those employees hired on or after July
1, 2001; and maintain the 100% cap from the product of the multiplier times years of credited
service for those employees hired prior to July 1, 2001.
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2. Apply the cost (1.66% after applying a .06% credit from trading the 13" check program for a one
percent [1%] simple non-compounding escalator) for the increase of the pension multiplier, effective
June 30, 2010, by increasing the employee contribution amount by fifty percent (50%) of the cost of
the benefitimprovement (.83%) at each of the funding levels of the Police and Fire Retirement System.
The current contribution rates are as follows:

System Funding Level Employee Contribution Percentage
Below 100% 10.89%
100% -104.999% 9.89%
105% - 109.999% 8.89%
110% - 114.999% 7.89%
115% -119.999% 6.89%
120% - 124.999% 6.06%
125% - 129.999% 5.23%
130% -134.999% 4.40%
135%+ 3.57%
SECTION 5

A. Employees hired (who are not already full time City employees) on or after December 20, 2011, will

have a pension multiplier at the rate of 2.0% and have an employee contribution the same as
employees hired prior to December 20, 2011, unless they elect to purchase an increased multiplier.

Employees hired (who are not already full time City employees) on or after December 20, 2011, will be
given a one-time, irrevocable option to elect to have an alternative multiplier of 2.2%, 2.4%, 2.6%, or
2.8% with the employee contribution increased based on the actuarial cost at the time of the election.
This election must be made after the fourth year of service and prior to the fifth year of service and will
thereafter be irrevocable. The additional cost associated with the alternative multiplier will be a fixed
amount that will not be modified for the employee after their election. The actuarial cost of the
alternative multipliers will be adjusted as part of the five (5) year experience study.

The City will make contributions to the pension system as determined by the annual actuary valuation,
but in no event will the contribution be less than 3% annually unless agreed otherwise.

ARTICLE 20. HUMANITARIAN CLAUSE

Should an employee covered by this Agreement become physically or mentally handicapped to the extent
he/she cannot perform his/her regular job, Management will make every effort to place the employee in a
position that he/she is physically and mentally able to perform.

During the life of this agreement, the parties agree to discuss and attempt to arrive at an agreement for a
comprehensive program to assist management's efforts to place the employee in a position that he/she is
physically and mentally able to perform.

ARTICLE 21. VACATION

SECTION 1. DEFINITIONS

A.

B.

Service shall mean a period of time for which an employee receives wages.

Vacation day shall mean a period of time equal to eight (8) hours or one (1) regularly scheduled normal
work day.

Work week shall mean a period of time equal to forty (40) hours or the normal number of hours worked
by an employee during a regular work schedule.

Continuous service shall mean service, as defined by "a" above, uninterrupted by resignation or
discharge.
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SECTION 2. VACATION ALLOWANCE (EFFECTIVE JANUARY 1. 2010)

A. On the first day of the calendar year following an employee's initial employment in the Command
Unit, and on the first day of each calendar year thereafter, an employee shall be credited with
the amount of vacation shown in the table below, as determined by his/her years of
continuous service with the City, until a maximum total of twenty-seven (27) days is reached.

Years of Continuous Service Vacation Days Credited on the
Following January 1
1 year 12 days
2 years 13 days
3 years 14 days
4 years 15 days
5 years 16 days
6 years 17 days
7 years 18 days
8 years 19 days
9 years 20 days
10 years 21 days
11 years 22 days
12 years 23 days
13 years 24 days
14 years 25 days
15 years 26 days
16+ years 27 days

B. Anemployee will be eligible for one-twelfth (1/12) of his/her vacation allowance each calendar

month in which he/she works twelve (12) or more days.

SECTION 3. USE OF VACATION

A. Vacations will be scheduled with due regard for employee preference and service needs.

B. Employees shall be allowed to maintain a maximum accumulation of forty (40) days of
vacation from one fiscal year to another. Any earned vacation in excess of forty (40) days
shall be considered void with the exception of a balance of sixty-eight (68) days which may

be maintained between the period of January 1 and November 30.

C. A general paid holiday which occurs during a vacation period may be added thereto or to

accrued vacation days.

D. On the anniversary date of the employee, any additional hours of vacation due shall be

credited to the employee.

SECTION 4. VACATION SELL BACK PROGRAM (OPTIONAL)

A maximum of 120 hours of vacation can be sold back at 2/3 of its value in the month of November.

Employees must maintain a balance of 80 hours after November 30™".

SECTION 5. CASH PAYMENT IN LIEU OF VACATION LEAVE

Upon termination or death, an employee will be paid in full for all unused vacation. In addition, an
employee will be paid in full for those hours accrued but not yet credited to his/her vacation leave bank

upon termination of employment.
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ARTICLE 22. SICK LEAVE

SECTION 1. DEFINITIONS

A. Family Member shall include any of the following:

1.

8.

A biological, adopted or foster child, stepchild or legal ward, a child of a domestic partner, or
a child to whom the employee stands in loco parentis.

A biological parent, foster parent, stepparent, or adoptive parent or a legal guardian of an
employee or an employee's spouse or domestic partner or an individual who stood in loco
parentis when the employee was a minor child.

An individual to whom the employee is legally married under the laws of any state or a
domestic partner.

A grandparent or grandchild.
A biological, foster, or adopted sibling.
An individual related by blood to the employee.

An individual whose close association with the employee is the equivalent of a family
relationship.

A father-in-law, mother-in-law, brother-in-law, or sister-in-law of the employee.

B. Service shall mean any period of time for which the employee receives wages.

C. Supplemental employment shall mean a paid off-duty job (including self-employment) covered by

sick leave benefits, health and accident insurance, Workers' Compensation, or any combination
thereof.

SECTION 2. SICK LEAVE ACCUMULATION

A. Employees shall accumulate one (1) day of sick leave for each calendar month of service in which
he/she works twelve (12) or more complete days.

B. Unused sick leave days shall accumulate from year to year to an unlimited amount.

SECTION 3. RECORDING USE OF SICK LEAVE

Sick leave usage shall be charged to the nearest one-tenth (1/10) hour.

SECTION 4. PERMITTED USES

A. Regular Use
In addition to the permitted uses in this section, an employee shall be entitled to use his/her

accumulated paid sick leave for any of the purposes allowed under applicable State and Federal
protected leave laws.

1.

An employee shall be entitled to use up to three (3) days of his/her accumulated paid sick
leave for any absence necessitated by serious injury, acute critical iliness or death of any Family
Member, upon application approved by the police chief. Extension of time shall be permitted in
exceptional circumstances upon application approved by the city manager.

An employee shall be entitled to use one (1) day of his/her accumulated paid sick leave for
absence necessitated by death of an aunt, uncle, or great-grandparent.

27



3. An employee shall be entitled to take up to two (2) days paid leave, without charge to sick leave,
upon the death of any member of his/her immediate family (spouse, child, parents, grandparents,
spouse's grandparents, grandchildren, brother, sister, father-in-law, mother-in-law, step-mother,
stepfather, brother-in-law, and sister-in-law, and including son-in-law and daughter-in-law). One
day may be used, as reasonably necessary, on occasion of childbirth.

B. Vacation Use
An employee shall be entitled to use his/her accumulated paid sick leave in lieu of vacation for
illness or injury sustained while on vacation, upon application approved by the Police Chief and
subject to substantiation as hereinafter provided.

SECTION 5. EXCLUDED USES
Paid sick leave shall not be authorized:

A. Subject to limitations of State and Federal protected leave laws, for personal injury incurred
in supplemental employment; or

B. Ifthe employee is found to have performed any work while on sick leave. The term "any work"
shall not include such work activity in and around the home of the employee that is not
detrimental to the illness or injury causing the absence as determined by the City's
Designated Medical Provider.

SECTION 6. SUBSTANTIATION

For the use of more than 3 consecutive days of sick time, the Police Chief may require reasonable
documentation that the earned sick time has been used for a purpose described within Section 4
above. Upon the Police Chief's request, the employee must provide the documentation not more
than 15 days after the request. The Police Department shall not delay the commencement of earned
sick time on the basis that the Police Chief has not yet received documentation. Documentation
signed by a health care professional indicating that earned sick time is necessary is reasonable
documentation for purposes of this subsection. Intentional falsification of any sick leave affidavit or
fraudulent use of sick leave shall be grounds for disciplinary action up to and including discharge.

The Police Chief shall not require disclosure of the details of an employee's or an employee's family
member's medical condition as a condition of providing earned sick time under this article. Nor shall
the Police Chief require that the documentation explain the nature of the illness. Substantiation for
use of earned sick time in circumstances not dealing with illnesses or medical conditions will be
consistent with applicable State and Federal protected leave laws.

If the Police Chief chooses to require documentation for earned sick time, the City is responsible for
paying all out-of-pocket expenses the employee incurs in obtaining the documentation. If the
employee does have health insurance, the employer is responsible for paying any costs charged to
the employee by the health care provider for providing the specific documentation required by the
employer. If substantiation is requested, the employee will have at least three days to provide the
documentation.

SECTION 7. PHYSICAL EXAMINATION

An employee on authorized absence for more than ten (10) days due to iliness or for any period due
to injury shall return to duty only after examination and release for work by the City’s designated
medical provider.
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SECTION 8. UNPAID SICK LEAVE

Upon the advice and recommendation of the City’s designated medical provider, the City Manager
shall grant unpaid sick leave for up to one (1) year upon application of any employee whose paid sick
leave is exhausted. Any extension of such leave shall be subject to the Civil Service Board Rules.

SECTION 9. PAY FOR UNUSED SICK LEAVE

Unused, accumulated sick leave shall be paid to employees who resign or retire with ten (10) years
or more of continuous service to a maximum of ninety (90) days at the rate of one dollar ($1) per day
times the years of continuous service for employees retiring, and at the rate of fifty cents (50¢) per
day times the years of continuous service for persons resigning.

In the case of a death of an employee who has less than ten (10) years of continuous service, the
employee's unused accumulated sick leave shall be paid to the deceased employee's beneficiary to
a maximum of ninety (90) days at the rate of One Dollar ($1) per day times the years of continuous
service.

Effective February 21, 2010, an employee who retires or resigns with ten (10) or more years of
continuous service may convert 1,265 hours of accumulated sick hours for one (1) year of pension
service credit. Lesser amounts shall be converted on a pro-rated basis as determined by the
Retirement Systems office. Any such additional credited service received upon conversion of
unused sick leave upon retirement or resignation under these provisions shall be used solely for the
purpose of computing the member's life allowance and shall be subject to the percentage caps of
Article 19, Section 5.

Bargaining unit members who are members as of February 21, 2010, shall be allowed to utilize
either or both of the pay for unused sick leave methods above. Any additional hours above 1,265
hours of accumulated sick leave may therefore be paid off under the applicable monetary formulas
above. Employees entering into the bargaining unit after February 21, 2010, or those employees
who resign and subsequently become re-employed by the City shall be limited to the conversion to
pension service credit election only.

SECTION 10. NOTIFICATION
An employee who expects to be absent on sick leave must notify his/her department in accordance
with Manual of Procedures #17-1, Sick Leave Procedure.

SECTION 11. PAID PARENTAL LEAVE

This Paid Parental Leave, is for eligible employees, due to the birth of an employee's child or the
placement within an employee's home of an adopted child. The benefit will run concurrently with eligible
leave under the family and medical leave act (FMLA). The purpose of the paid parental leave policy is to
give parents additional flexibility and time to bond with their new child, adjust to their new family situation,
and balance their work obligations.

A. Paid parental leave is available to permanent employees who are FMLA eligible. An employee is
FMLA eligible ifs/he has been employed with the city for at least twelve (12) months and has
worked a minimum of 1,250 hours during the 12-month period prior to the leave. (exceptions may
be granted for newly hired employees at the discretion of the department.)

B. Eligible parents will receive up to 80 hours of continuous leave with pay. Paid parental leave is in
addition to any other leave for which an employee is eligible. Paid Parental Leave will not be extended
when a holiday falls during a week when an employee is taking leave. The fact that a multiple birth or
adoption occurs (for example, the birth or adoption of twins) does not increase the length of paid
parental leave. If both parents are eligible employees, each will be able to utilize the benefit. Paid
parental leave must be utilized within six (6) months following the birth or adoption of a child.
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C. Vacation and sick leave benefits will continue to accrue during the period of paid parental leave.
The eligible employee's share of the health care premium will be deducted from the eligible
employee's pay in accordance with normal practices.

D. An eligible employee must submit a completed leave request form, requesting FMLA leave, to the
Benefits Division at least thirty (30) days prior to the anticipated date of the leave. To the extent
the 30-day notice is not possible; the employee must submit a leave request form to the Benefits
Division as soon as possible.

E. An eligible employee will be required to furnish medical documentation for the birth of a child. The
medical documentation must be completed and signed by the individual's health care provider.
An eligible employee will be required to furnish appropriate adoption documentation, such as a
letter from an adoption agency, or from the attorney in cases of private adoptions.

ARTICLE 23. PERSONAL LEAVE

In an effort to take further steps to place increased value on rewarding the employees who use their sick
leave time judiciously and who minimize their time away from work (i.e. attending doctor appointments),
this personal leave concept creates an incentive for the employees.
A. Eligibility Requirements
1. Must be a permanent employee with five (5) years or more of service.
2. Must maintain the following minimum bank of sick leave hours:
a. 360 hours for a 5- 9 year employee

b. 720 hours for a 10+ year employee

The Human Resources Department will review the employees' sick leave banks each
December 31 to determine their eligibility.

3. If an employee is determined to be eligible, he/she can convert up to forty (40) hours
(five [5] days) of sick leave annually into personal leave time.

ARTICLE 24. JURY LEAVE

Employees shall be given leave of absence with pay for work time lost when called to serve on jury duty.
Such employees shall be paid at their regular rate for all work time lost up to forty (40) hours per week.
In consideration for receiving their regular pay, employees shall assign to the City all remuneration
received, except mileage and meal allowances, for jury duty during the same period.

An employee whose regular work shift is at a time other than the day shift who is called upon for jury duty
shall upon request be temporarily reassigned to the day shift for the days on which he/she is subject to
jury duty. Management may elect to temporarily reassign another bargaining unit employee to cover for
the employee's absence while on jury duty. Where possible, seven (7) days' notice will be provided to
such employee who is temporarily assigned.

ARTICLE 25. ACTING ASSIGNMENT

SECTION 1
Acting assignment shall mean the performance of work in a higher classification pursuant to a written
order from the Police Chief.
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SECTION 2

If an acting assignment to the position of Lieutenant continues in effect for a period of more than thirty
(30) days, the employee so assigned shall be considered to have acquired membership in the Command
Unit for purposes of representation and dues or service fees.

SECTION 3

Effective March 1, 1991, those employees who served in acting assignment as a Captain or a Lieutenant
for a continuous period of one (1) year or more immediately prior to promotion to the rank of Captain or
Lieutenant shall be placed at Step F of the salary range upon promotion. Such action shall not have any
effect upon the required probationary period as provided in the agreement.

Effective July 1, 2023, continuous time spent as an acting Lieutenant or acting Captain will count towards
the six-month probation period and movement to the F step, so long as the assignment is accompanied
by a Personnel Order.

SECTION 4

If a Lieutenant is assigned to perform the duties of a Captain in the Captain's absence, the employee
so assigned shall be able to grieve this issue with the remedy being Captain's pay for the period so
assigned.

SECTION 5
Acting assignment shall be limited to ninety (90) days when an eligibility list exists and twelve (12) months
if no such eligibility list exists.

SECTION 6

Any member designated by the Police Chief as the "administrative officer in charge" will be paid acting
assignment wages at the next highest step of the Deputy Police Chief classification wage scale that
results in a 5% increase in pay for the hours worked.

ARTICLE 26. PARKING

SECTION 1
The City shall make available free parking space located within a radius of one-third (1/3) mile from
the employee's work site.

SECTION 2

In the alternative, the City may designate parking space outside the one-third (1/3) mile radius, but shall
provide shuttle service to and from the parking space and the employee's work site. This shuttle service
is to operate at the beginning and ending of each shift and to be scheduled at sufficient intervals so as to
provide adequate transportation for the employees using the space. Any dispute regarding said schedule
shall be subject to the grievance procedure.

SECTION 3

If an employee elects not to have City paid parking access they shall receive a parking incentive in the
amount of 70% of the cost of the employee parking access card paid to Parking Services to encourage
the use of public transit, carpooling, etc.

ARTICLE 27. TUITION REIMBURSEMENT

SECTION 1

Employees shall be eligible for reimbursement for a maximum of six (6) education training courses for
academic credit per fiscal year. Advance approval must be obtained from the Human Resources
Department Director before the desired course(s) is/are taken in order for employees to be reimbursed
for tuition costs. Reimbursement is made following the satisfactory completions of the course(s).
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Employees shall hold a permanent full-time appointment and shall have passed the entrance probationary
period in order to be eligible to participate in the City's educational program.

Employees leaving the employ of the City for any reason while participating in the program shall forfeit
all rights to reimbursement for tuition costs.

Budgetary constraints may limit the amount of funds available for education purposes.

SECTION 2

If the City becomes eligible for reimbursement in part or in full as a result of state or federal legislation
with respect to tuition and fees which are paid as a result of the above-mentioned practice, the Union will
aid and assist the City in making claim and collection therefor.

ARTICLE 28. DEFERRED COMPENSATION PLAN

The parties have agreed to implement a third deferred compensation provider in addition to Nationwide
and the current International City Manager's Association (ICMA) plan.

ARTICLE 29. HEALTH MAINTENANCE

A Hepatitis B Inoculation Program will be available for those employees who wish to participate on a
voluntary basis.

ARTICLE 30. NO DISCRIMINATION

The City and the Union recognize and agree to abide by various local ordinances, state and federal laws
prohibiting discrimination based on race, color, creed, religion, national origin, ancestry, age, gender,
marital status, disability, height, weight, sexual orientation, or gender identity.

ARTICLE 31. LETTERS OF UNDERSTANDING

Performance Evaluation Process
The parties agree to continue working towards developing the details of a mutually agreeable
Performance Evaluation System to incorporate into the collective bargaining agreement.

Specialty Drug Agreement
This benefit is outlined in the supplemental agreement signed March 2, 2014.

High Deductible Health Insurance Plan
This benefit is outlined in the memorandum of understanding between the parties.

Wellness Plan
This benefit is outlined in the memorandum of understanding between the parties.

ARTICLE 32. TERMINATION AND MODIFICATION

SECTION 1
This Agreement shall continue in full force and effect until 11:59 pm on June 30, 2025, at which time
it shall terminate unless extended by mutual agreement.

SECTION 2

If either party desires to extend or modify this Agreement, it shall give the other party written notice
of such desire no less than one hundred and eighty (180) days prior to the expiration. At one
hundred and twenty (120) days prior to expiration, the parties will jointly request mediation.
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SECTION 3
Notice shall be in writing and shall be sufficient if sent by email to the Union and/or the Labor
Relations Manager.

SECTION 4
The terms of this agreement are subject to rejection, modification, or termination pursuant to the
provisions of the Local Government and School District Fiscal Accountability Act.

[SIGNATURES ON FOLLOWING PAGE]
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IN WITNESS WHEREOF, the parties have caused this Agreement to be executed by their duly
authorized representatives.

CITY OF GRAND RAPIDS

2/

David LaGrand, Mayor ~

i

oel Hondorp, City Clerk

AFFIX
yor’s Signatur

MICHIGAN FRATERNAL ORDER OF POLICE
LABOR COUNCIL - and — GRAND RAPIDS
POLICE COMMAND OFFICERS
ASSOCIATION

T4 Noslte

Glen Nevelle, Business Agent FOPLC

A
s

David Siver, President, GRPOCOA
') /

Robert Veenstra, Vice President, GRPCOA
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CLASSIFICATION

POLICE LIEUTENANT (813)

POLICE CAPTAIN (814)

CLASSIFICATION

POLICE LIEUTENANT (813)

POLICE CAPTAIN (814)

CLASSIFICATION

POLICE LIEUTENANT (813)

POLICE CAPTAIN (814)

APPENDIX A
POLICE LIEUTENANT AND CAPTAIN
ANNUAL SALARY SCHEDULE

LIEUTENANT INCREASE 5.0% 7/1/25
CAPTAIN INCREASE 5.0% 7/1/25

RANGE E F
$53.3926 $56.5241

01F $111,057 $117,570
$60.0903 $63.0669

02F $124,988 $131,179

LIEUTENANT INCREASE 4% 7/1/2026
CAPTAIN INCREASE 4% 7/1/2026

RANGE E F
$55.5283 $58.7851

01F $115,499 $122,273
$62.4940 $65.5897

02F $129,987 $136,427

LIEUTENANT INCREASE 2.0% 7/1/27
CAPTAIN INCREASE 2.0% 7/1/27

RANGE E F
$56.6389 $59.9608

01F $117,809 $124,718
$63.7438 $66.9015

02F $132,587 $139,155
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$58.2198
$121,097

$64.9590
$135,115

G

$60.5486
$125,941

$67.5897
$140,519

G

$61.7595
$128,460

$68.9085
$143,330



APPENDIX B
The City has issued the following policy:

The Office of Oversight and Public Accountability (OPA) for the City of Grand Rapids was formed in
August 2019. Apart from as expressly provided herein, or otherwise as provided for in the Collective
Bargaining Agreement, this Policy does not alter the current disciplinary process for bargaining unit
members and will not in any way violate state or federal law.

1. OPA MONITORING OF |AU INVESTIGATIONS. The Director of the OPA, or the Director's
designee who shall be an employee of the City within the OPA, shall be permitted to monitor any
investigation conducted by the Internal Affairs Unit (IAU) of the following types of complaints:

a. Any matter thatis reviewable by the Civilian Appeal Board pursuant to City Commission
Policy 800-02, regardless of whether or not the CAB does or is asked to review that
matter;

b. Any officer involved shooting;

c. Any in-custody death;

d. Any duty-related incident during which, or as a result of which, anyone dies or suffers
serious bodily injury (for purposes of this paragraph, "serious bodily injury" is defined as
bodily injury that creates a substantial risk of death or that causes serious, permanent
disfigurement or protracted loss or impairment of the function of any body part or organ);

e. Any incident in which an officer is convicted in any jurisdiction with a felony;

f. Any incident in which an officer is convicted in any jurisdiction with a violation of law
involving the use of force ("use of force" is defined for purposes of this paragraph as
assaulting, beating, striking, fighting, or inflicting violence on a person) or in which the
threatened use of force is an element of the criminal offense for which the officer is
convicted.

For purposes of this section, the term "monitor" shall mean the ability to review information,
records, recordings, witness statements, photographs, video footage, or other documentation
after it is obtained by the IAU.

2. CONFIDENTIALITY AND ACCESS. The OPA will be provided access to all information,
documentation, and recorded interviews of City Employees which are part of the IAU's
investigations (limited to those types of investigations that are enumerated in Paragraph 1 (a)
through (f), above). Additionally, if any individual, whether a City or GRPD employee, or an
individual outside City employment, requests the Director of the OPA's presence at their
interview, whether conducted in person or by other means, the Director of the OPA shall be
permitted to attend that interview.

In addition, the OPA will be provided the IAU complaint disposition report or similar summary of
the steps taken to investigate the complaint and the result of that investigation of any matter that
originates from an external (outside the City) source and is made to the OPA and forwarded by
the OPA to the Police Department for further inquiry.

All City employees and agents are bound by all applicable Federal and State laws regarding the

confidentiality of the information they have access to and receive from the GRPD, and they are
required to abide by those laws.
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3.

Where City Commission Policy 800-02 regarding the CAB allows for supplemental investigations
to be conducted by the Labor Relations Department in the event that the CAB considers the
record to be inadequate to complete its review, it is understood that such supplemental
investigation may be conducted by either Labor Relations or the OPA, at the discretion of the
CAB. Any information obtained through supplementary investigation shall remain protected by
Garrity, and no rights provided under Garrity are waived by this provision. Any GRPD officer who
is interviewed as part of a supplemental investigation shall have the right to Union Representation
during such interview, at the Officer's request.

Following the supplemental investigation, the Department which performed the supplemental

investigation (either Labor Relations or the OPA) will provide a report to the CAB in accordance
with the City Commission Policy 800-02 regarding the CAB.
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