HUMAN
RESOURCES
DEPARTMENT

CITY OF GRAND RARPIDS

April 28, 2026

Civil Service Board
City of Grand Rapids
Grand Rapids, Michigan

Dear Members of the Civil Service Board,

To establish an eligible list for the position of Accountant I, the City conducted its
evidence-based selection process.

We are pleased to report that two promotional candidates successfully completed and
passed the assessment and have been placed on the promotional eligible list.

The candidates’ training and experience records were thoroughly reviewed by Derrius
Gibbs, Human Resources Analyst, and received final approval from the Chief Examiner.

The effective dates for this eligible list are April 28, 2026, through October 28, 2026.

Respectfully submitted,

Michelle Eddie
Chief Examiner

300 MONROE AVENUE, N.W.
GRAND RAPIDS, MICHIGAN 48503
(616) 456-3176



Accountant |

Name Rank
Workman, Kelly Anne Pass
Phelps, Veronica Simons Pass




HUMAN
RESOURCES

DERARTMENT CITY OF GRAND RAPRPIDS

April 28, 2026
Civil Service Board

City of Grand Rapids
Grand Rapids, Michigan

To create an eligible list for the position of Building Inspector I, we conducted our evidence-based
selection process.

We're pleased to report that one promotional candidate successfully completed and passed the
assessment, and as a result, has been placed on the promotional eligible list.

The candidates' training and experience records were carefully reviewed by Selma Karic, Human
Resources Analyst, and received final approval from the Chief Examiner.

The effective dates for this eligible list are April 28, 2026 —October 28, 2026
Respectfully submitted,

Michelle Eddie
Chief Examiner



HUMAN
RESOURCES

DEPARTMENT CITY OF GRAND RAPRPIDS

Promotional
Eligible List

Building Inspector |

Name Rank

Mudde, Daniel Pass




HUMAN
RESOURCES
DEPARTMENT

CITY OF GRAND RAPRPIDS

April 28, 2026

Civil Service Board
City of Grand Rapids
Grand Rapids, Michigan

Dear Members of the Civil Service Board,

To establish an eligible list for the position of Building Maintenance Mechanic |, the City
conducted its evidence-based selection process.

We are pleased to report that four candidates successfully completed and passed the
assessment and have been placed on the promotional eligible list.

The candidates’ training and experience records were thoroughly reviewed by Derrius
Gibbs, Human Resources Analyst, and received final approval from the Chief Examiner.

The effective dates for this eligible list are April 28, 2026, through October 28, 2026.

Respectfully submitted,

Michelle Eddie
Chief Examiner

300 MONROE AVENUE, N.W.
GRAND RAPIDS, MICHIGAN 48503
(616) 456-3176



Building Maintenance Mechanic |

Name Rank

Witvoet, Kenneth James Pass
Fraula, Justin W Pass
Prindle, Jason K Pass
Sayer, William Robert Pass




HUMAN
RESOURCES
DEPARTMENT

CITY OF GRAND RAPRIDS

April 28, 2026

Civil Service Board
City of Grand Rapids
Grand Rapids, Michigan

Dear Members of the Civil Service Board,

To establish an eligible list for the position of Building Maintenance Mechanic Ill, the
City conducted its evidence-based selection process.

We are pleased to report that three promotional candidates successfully completed and
passed the assessment and have been placed on the promotional eligible list.

The candidates’ training and experience records were thoroughly reviewed by Derrius
Gibbs, Human Resources Analyst, and received final approval from the Chief Examiner.

The effective dates for this eligible list are April 28, 2026, through October 28, 2026.

Respectfully submitted,

Michelle Eddie
Chief Examiner

300 MONROE AVENUE, N.W.
GRAND RAPIDS, MICHIGAN 48503
(616) 456-3176



Building Maintenance Mechanic Il
Name Rank
Krulek, Michael A Pass
McNees, Joshua A Pass
Hayden, Wendell T Pass




HUMAN
RESOURCES
DEPARTMENT

CITY OF GRAND RAPRIDS

April 28, 2026

Civil Service Board
City of Grand Rapids
Grand Rapids, Michigan

Dear Members of the Civil Service Board,

To establish an eligible list for the position of Customer Services Specialist, the City
conducted its evidence-based selection process.

We are pleased to report that nine promotional candidates successfully completed and
passed the assessment and have been placed on the promotional eligible list.

The candidates’ training and experience records were thoroughly reviewed by Armando
Ortega, Senior Human Resources Analyst, and received final approval from the Chief
Examiner.

The effective dates for this eligible list are April 28, 2026, through October 28, 2026.

Respectfully submitted,

Michelle Eddie
Chief Examiner

300 MONROE AVENUE, N.W.
GRAND RAPIDS, MICHIGAN 48503
(616) 456-3176



Customer Services Specialist

Name Rank
Poncil, Shawn may Pass
Hart, Mayson Jayce Pass
Hardy, Shannon V Pass

Pruitt, James J Pass
Wagster, Michelle L Pass
Rose, Gabriel A Pass
Lilly, Kaitlin V Pass
Rizzetta, Jessica R Pass
Kutzli, Heidi H Pass




HUMAN
RESOURCES
DEPARTMENT

CITY OF GRAND RAPRIDS

April 28, 2026

Civil Service Board
City of Grand Rapids
Grand Rapids, Michigan

Dear Members of the Civil Service Board,

To establish an eligible list for the position of Financial Assistant |, the City conducted its
evidence-based selection process.

We are pleased to report that twenty-six entrance candidates successfully completed
and passed the assessment and have been piaced on the entrance eligible list.

The candidates’ training and experience records were thoroughly reviewed by Armando
Ortega, Senior Human Resources Analyst, and received final approval from the Chief
Examiner.

The effective dates for this eligible list are April 28, 2026, through October 28, 2026.

Respectfully submitted,

Michelle Eddie
Chief Examiner

300 MONROE AVENUE, N.W.
GRAND RAPIDS, MICHIGAN 48503
(616) 456-3176



Financial Assistant |

Name

Rank

Bateman, Melissa J

—

Beck, Jacob R

Cortez, Cynthia C

Mansfield, Angela S

Willis, Nora A.

Bozman, Raquel Monique

Lake, Damiane R

LeTrent, Kathryn R

Slate, Herbert J

Tsiagkouris, Montinia A

Wells, Shawn A

Burress, Aaron W

Stedman, Julie Kay

Luke, Michael lan

Murphy, Lindsay M

Meldrum, Connor A.

Hamilton, Joshua Timothy

Miranda, Laura Ann

Natte, Victor D

Rivera, Brooklynn Marie

Uwineza, Josiane n/a

Kiester, Julie L

Dzierwa, Nicholas M

Townsend, Ashlee M

Paulus, Cassandra Diane

Timmer, Riley K
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HUMAN
RESOURCES
DEPARTMENT

CITY OF GRAND RAPRIDS

April 28, 2026

Civil Service Board
City of Grand Rapids
Grand Rapids, Michigan

Dear Members of the Civil Service Board,

To establish an eligible list for the position of Heavy Equipment Mechanic, the City
conducted its evidence-based selection process.

We are pleased to report that four candidates successfully completed and passed the
assessment and have been placed on the entrance eligible list.

The candidates’ training and experience records were thoroughly reviewed by Armando
Ortega, Senior Human Resources Analyst, and received final approval from the Chief
Examiner.

The effective dates for this eligible list are April 28, 2026, through October 28, 2026.

Respectfully submitted,

Michelle Eddie
Chief Examiner

300 MONROE AVENUE, N.W.
GRAND RAPIDS, MICHIGAN 48503
(616) 456-3176



Heavy Equipment Mechanic

Name Rank
Olexa, Eli Alexander 2
Wise, William J 2
Jurries, Hunter Olen 2
Porter, Nathan robert 2




HUMAN
RESDOURCES
DEPARTMENT

CITY OF GRAND RAPRIDS

April 28, 2026

Civil Service Board
City of Grand Rapids
Grand Rapids, Michigan

Dear Members of the Civil Service Board,

To establish an eligible list for the position of Intelligent Transportation Systems
Technician, the City conducted its evidence-based selection process.

We are pleased to report that one promotional candidate successfully completed and
passed the assessment and has been placed on the promotional eligible list.

The candidates’ training and experience records were thoroughly reviewed by Derrius
Gibbs, Human Resources Analyst, and received final approval from the Chief Examiner.

The effective dates for this eligible list are April 28, 2026, through October 28, 2026.

Respectfully submitted,

Michelle Eddie
Chief Examiner

300 MONROE AVENUE, N.W.
GRAND RAPIDS, MICHIGAN 48503
(616) 456-3176



Intelligent Transportation Systems Technician

Name

Rank

Gilbert, Thomas A

Pass




HUMAN
RESOURCES
DEPARTMENT

CITY OF GRAND RAPRIDS

April 28, 2026

Civil Service Board
City of Grand Rapids
Grand Rapids, Michigan

Dear Members of the Civil Service Board,

To establish an eligible list for the position of Intelligent Transportation Systems
Technician, the City conducted its evidence-based selection process.

We are pleased to report that six entrance candidates successfully completed and
passed the assessment and have been placed on the entrance eligible list.

The candidates’ training and experience records were thoroughly reviewed by Derrius
Gibbs, Human Resources Analyst, and received final approval from the Chief Examiner.

The effective dates for this eligible list are April 28, 2026, through October 28, 2026.

Respectfully submitted,

Michelle Eddie
Chief Examiner

300 MONROE AVENUE, N.W.
GRAND RAPIDS, MICHIGAN 48503
(616) 456-3176



Intelligent Transportation Systems Technician

Name Rank

Badic, Sanel 1

Boraby, Caleb E

Reyes, Crisoforo Raul

Sommers, Niklas J.

Fluharty, Chase D

N -

Corrales, Richard D




HUMAN
RESOURCES
DEPARTMENT

CITY OF GRAND RAPRPIDS

April 28, 2026

Civil Service Board
City of Grand Rapids
Grand Rapids, Michigan

Dear Members of the Civil Service Board,

To establish an eligible list for the position of Light Equipment Mechanic, the City
conducted its evidence-based selection process.

We are pleased to report that three candidates successfully completed and passed the
assessment and have been placed on the entrance eligible list.

The candidates’ training and experience records were thoroughly reviewed by Armando
Ortega, Senior Human Resources Analyst, and received final approval from the Chief
Examiner.

The effective dates for this eligible list are April 28, 2026, through October 28, 2026.

Respectfully submitted,

Michelle Eddie
Chief Examiner

300 MONROE AVENUE, N.w.
GRAND RAPIDS, MICHIGAN 48503
(616) 456-3176



Light Equipment Mechanic

Name Rank
Piersma, Joshua c 1
Soltysiak, Mark A 1

Ewing, Kerry Matthew 2




HUMAN
RESOURCES
DEPARTMENT

CITY OF GRAND RAPRIDS

April 28, 2026

Civil Service Board
City of Grand Rapids
Grand Rapids, Michigan

Dear Members of the Civil Service Board,

To establish an eligible list for the position of Machinist, the City conducted its evidence-
based selection process.

We are pleased to report that one promotional candidate successfully completed and
passed the assessment and has been placed on the promotional eligible list.

The candidates’ training and experience records were thoroughly reviewed by Derrius
Gibbs, Human Resources Analyst, and received final approval from the Chief Examiner.

The effective dates for this eligible list are April 28, 2026, through October 28, 2026.

Respectfully submitted,

Michelle Eddie
Chief Examiner

300 MONROE AVENUE, N.W.
GRAND RAPIDS, MICHIGAN 48503
(616) 456-3176



Machinist

Name

Rank

Wojtas, Andrew J

Pass




HUMAN
RESOURCES

DEPARTMENT CITY OF GRAND RAPRPIDS

April 28, 2026

Civil Service Board
City of Grand Rapids
Grand Rapids, Michigan

Dear Members of the Civil Service Board,

To establish an eligible list for the position of Master Electrician, the City conducted its
evidence-based selection process.

We are pleased to report that three entrance candidates successfully completed and
passed the assessment and have been placed on the entrance eligible list.

The candidates’ training and experience records were thoroughly reviewed by Derrius
Gibbs, Human Resources Analyst, and received final approval from the Chief Examiner.

The effective dates for this eligible list are April 28, 2026, through October 28, 2026.

Respectfully submitted,

Michelle Eddie
Chief Examiner

300 MONROE AVENUE, N.W.
GRAND RAPIDS, MICHIGAN 48503
(616) 456-3176



Master Electrician

Name Rank
Hasty, Dan D 1
Connor, Matthew T 2
Hoffman, Matthew k 2




HUMAN
RESOURCES

DEPARTIVENT CITY OF GRAND RAPRIDS

April 28, 2026

Civil Service Board

City of Grand Rapids
Grand Rapids, Michigan

For the purpose of establishing an eligible list for the position of Police Officer, a continuous entrance
assessment process was maintained.

We’re pleased to report that one entrance candidate successfully completed and passed the process,
and as a result, has been placed on the entrance eligible list.

The candidates' training and experience records were carefully reviewed by Selma Karic, Human
Resources Analyst, and received final approval from the Chief Examiner.

The effective dates for this eligible list are April 28, 2026 — October 28, 2026.

Respectfully submitted,

Michelle Eddie
Chief Examiner



HUMAN
RAESOURCES

DEPARTMENT CITY OF GRAND RAPRIDS

Entrance
Eligible
List

Police Officer

Name Rank

Lancaster, Patrick Pass




HUMAN
RESOURCES

DEPARTMENT CITY OF GRAND RAPRPIDS

April 28, 2026

Civil Service Board

City of Grand Rapids
Grand Rapids, Michigan

For the purpose of establishing an eligible list for the position of Police Recruit, a continuous entrance
assessment process was maintained.

We're pleased to report that seven entrance candidates successfully completed and passed the
process, and as a result, have been placed on the entrance eligible list.

The candidates' training and experience records were carefully reviewed by Selma Karic, Human
Resources Analyst, and received final approval from the Chief Examiner.

The effective dates for this eligible list are April 28, 2026 — October 28, 2026.

Respectfully submitted,

Michelle Eddie
Chief Examiner



HUMAN
RESOURCES

DEPARTIVENT CITY OF GRAND RAPRPIDS

Entrance
Eligible
List

Police Recruit

Name Rank
Barker, Allison Pass
Greer, Devyn Pass
Milanovic, Hana Pass
Mitchell, Jarquell Pass
McCullough, Connor Pass
Schroer, Brian Pass
Young, Michael Pass




HUMAN
RESOURCES
DEPARTMENT

CITY OF GRAND RAPRPIDS

April 28, 2026

Civil Service Board
City of Grand Rapids
Grand Rapids, Michigan

Dear Members of the Civil Service Board,

To establish an eligible list for the position of Utilities Operations and Maintenance Crew
Leader, the City conducted its evidence-based selection process.

We are pleased to report that three promotional candidates successfully completed and
passed the assessment and have been placed on the promotional eligible list.

The candidates’ training and experience records were thoroughly reviewed by Derrius
Gibbs, Human Resources Analyst, and received final approval from the Chief Examiner.

The effective dates for this eligible list are April 28, 2026, through October 28, 2026.

Respectfully submitted,

Michelle Eddie
Chief Examiner

300 MONROE AVENUE, N.W.
GRAND RAPIDS, MICHIGAN 48503
(616) 456-3176



Utilities Operations and Maintenance Crew Leader

Name Rank
Malone, Justin Michael Pass
Turner, Max R Pass
Reyes, Jason N/A Pass




HUMAN
RESOURCES
DEPARTMENT

CITY OF GRAND RARIDS

April 28, 2026

Civil Service Board
City of Grand Rapids
Grand Rapids, Michigan

Dear Members of the Civil Service Board,

To establish an eligible list for the position of Wastewater Plant Operator |, the City
conducted its evidence-based selection process.

We are pleased to report that six entrance candidates successfully completed and
passed the assessment and have been placed on the entrance eligible list.

The candidates’ training and experience records were thoroughly reviewed by Derrius
Gibbs, Human Resources Analyst, and received final approval from the Chief Examiner.

The effective dates for this eligible list are April 28, 2026, through October 28, 2026.

Respectfully submitted,

Michelle Eddie
Chief Examiner

300 MONROE AVENUE, N.W.
GRAND RAPIDS, MICHIGAN 48503
(616) 456-3176



Wastewater Plant Operator |

Name

Rank

Elerick, Aubry Lee

1

Howard, Shaun Christopher

Passmore, Hayden david

Fuller, Jeremy D

Treemore, Wesley Kenneth

Whitfield, Anthony Desean

VanWagoner, Curtis S

NINDNINININ|=~




HUMAN
RESOURCES
DEPARTMENT

CITY OF GRAND RAPRIDS

April 28, 2026

Civil Service Board
City of Grand Rapids
Grand Rapids, Michigan

Dear Members of the Civil Service Board,

To establish an eligible list for the position of Wastewater Plant Operator I, the City
conducted its evidence-based selection process.

We are pleased to report that one promotional candidate successfully completed and
passed the assessment and has been placed on the promotional eligible list.

The candidates’ training and experience records were thoroughly reviewed by Derrius
Gibbs, Human Resources Analyst, and received final approval from the Chief Examiner.

The effective dates for this eligible list are April 28, 2026, through October 28, 2026.

Respectfully submitted,

Michelle Eddie
Chief Examiner

300 MONROE AVENUE, N.W.
GRAND RAPIDS, MICHIGAN 48503
(616) 456-3176



Wastewater Plant Operator |

Name

Rank

Trepins, Tammy lynn

Pass




