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ORGANIZATION
Position and # Authorized
Police Chief

1

Deputy Police Chief

2

Police Captain

7

Police Lieutenant

14

Police Sergeant

35

Police Officer

236

Total Sworn Employees

295

Communications Manager

1

Asst Communications Manager

1

ECO Supervisor

4

ECO I, ECO II, and ECO III

36

ECO I (part-time)

3

Total Dispatch Employees

45

Administrative Secretary

1

Administrative Analyst I

1

Forensics Manager

1

Crime Scene Technician

8

Crime Prevention Coordinator

1

Latent Print Examiner

1

Latent Print Technician

1

Radio Technician I

3

Vehicle Service Worker

1

Police Financial Coordinator

1

Financial Assistant I

1

Financial Assistant II

1

Office Assistant III

1

Office Assistant IV

3

Police Records Specialist

1

Police Records Clerk I

2

Information Systems Coordinator

1

Police Intern (part-time)

30

Total Non-Sworn Employees

59

Total Permanent Employees

399

ECO II

5

Total Temporary Employees

5

Grand Total (as of 12/31/17)

404

It is a testament to the dedication and professionalism of our
personnel that the GRPD is
acknowledged to be among the
finest police departments in the
state of Michigan. It is our mission to provide professional,
progressive, and responsive
police services, in collaboration
with the community, to ensure
a safer Grand Rapids, and as
such, we commit to be:

POLICE CHIEF
David Rahinsky
DEPUTY POLICE CHIEF
David Kiddle
Administrative and
Investigative Services

DEPUTY POLICE CHIEF
Eric Payne
Internal Affairs
Unit

Field
Operations

Investigative
Division

Patrol
Division

Support Services
Division

Special Response
Team

Research and
Planning

Traffic
Unit

Community
Engagement Unit

Office of
Special Events

PROFESSIONAL
We will conduct ourselves in a
manner that reflects well on our
department, our community,
and our profession. We will
treat all citizens with dignity
and respect.
PROGRESSIVE
We will never become complacent in the way we deliver
service. We will aggressively
pursue emerging technology
and innovative ideas.
RESPONSIVE
We will listen to the community’s wants and needs and
not restrict our thinking to
traditional paradigms. The concerns of our community will
help shape the priorities of our
agency.

STATISTICS
PART I OFFENSES

TOTAL

Murder

12

900

86,067

Rape

163

800

Calls for Service

Robbery

377

700

Aggravated Assault

1,040

600

Burglary

823

Larceny

4,218

This is the number of incidents to
which patrol officers were actually
dispatched, in response to requests
for police assistance. Desk, phone,
and internet reports and selfinitiated officer activity, such as
traffic stops and motorist assists,
are not included in this total.

Motor Vehicle Theft

435

Arson

63

Negligent Manslaughter

2

200

7,133

100

Note: These numbers indicate the count of
occurrences, not the number of victims.

Par t I Offenses by Month
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PART II OFFENSES

TOTAL

Non Aggravated Assault

3,809

Forgery / Counterfeit

122

Fraud

717

Embezzlement

65

1000

Stolen Property

79

900

Vandalism

1,726

800

Weapons

197

700

Prostitution

60

600

Sex Offenses

410

500

Narcotics Laws

773

Gun Crimes

400

Gambling

3

300

Family & Children

340

200

DUI (Alcohol or Drugs)

620

100

Liquor Laws

123

Disorderly Conduct

597

This number reflects “Gun Crimes”
being defined as violent or aggressive actions for which the potential
of serious injury from the discharge
of a firearm occurred or was possible. As such, Carrying a Concealed
Weapon violations, found weapons,
Sounds of Gunshots, and other
related calls that have a societal
victim, or lack the possibility of
injury, have been omitted.

Note: These numbers indicate the count of
occurrences, not the number of victims.
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CALEA ACCREDITATION

In 2016, the Grand Rapids Police Department (GRPD) began its journey toward
the gold standard in public safety, known as the Commission on Accreditation for
Law Enforcement Agencies, Inc. (CALEA). Agencies typically have three years to
become accredited, but due to the annual CALEA Conference being held in Grand
Rapids, in July 2018, the GRPD has self-imposed a much reduced timeline, in
order to receive our accreditation award in our home city. There are nearly 180
standards we need to meet, as a department, as well as the proofs required to
illustrate compliance. It is significant to note that only approximately 5% of the law
enforcement agencies in the United States are, in fact, CALEA accredited.

TIMELINE

CALEA was created in 1979, as a credentialing authority through the joint efforts
of law enforcement's major executive associations, which include:
■
■
■
■

International Association of Chiefs of Police (IACP);
National Organization of Black Law Enforcement Executives (NOBLE);
National Sheriffs' Association (NSA); and the
Police Executive Research Forum (PERF)

The purpose of CALEA’s accreditation program is to improve the delivery of public
safety services, primarily by maintaining a body of standards, developed by public
safety practitioners and covering a wide range of up-to-date public safety initiatives; establishing and administering an accreditation process; and recognizing
professional excellence.

GOALS OF CALEA
■
■
■
■
■
■

Strengthen crime prevention and control capabilities
Formalize essential management procedures
Establish fair and nondiscriminatory personnel practices
Improve service delivery
Solidify interagency cooperation and coordination
Increase community and staff confidence in the agency

AUGUST 23, 2016
Grand Rapids City Commission approved
accreditation process

SUMMER 2017
“Mock” Assessment held

MARCH 4 - 6, 2018
Onsite CALEA Assessment Inspection

JULY 2018
Receive accreditation award at the
CALEA Conference, which is being
planned, and hosted, by the GRPD, and
which will bring nearly 800 high level law
enforcement executives, from all across
North America, to Grand Rapids

GEOGRAPHICAL SERVICE AREAS

WEST SERVICE AREA
Captain Matthew Ostapowicz
4
26
1/3
2

NORTH SERVICE AREA
Captain Michael Maycroft

Patrol Sergeants
Patrol Officers
Community Policing Sergeant
Community Policing Specialists

4
28
1/3
3
2
1

Patrol Sergeants
Patrol Officers
Community Policing Sergeant
Community Policing Specialists
Code Enforcement Officers
Crime Prevention Coordinator

CENTRAL SERVICE AREA
Captain Scott Rifenberg
2
10
1/3
3

Patrol Sergeants
Patrol Officers
Community Policing Sergeant
Community Policing Specialists

SOUTH SERVICE AREA
Captain Vincent Reilly
4
32
1/2
6

Patrol Sergeants
Patrol Officers
Community Policing Sergeant
Community Policing Specialists

EAST SERVICE AREA
Captain Geoffrey Collard
4
27
1/2
3

Patrol Sergeants
Patrol Officers
Community Policing Sergeant
Community Policing Specialists

INVESTIGATIVE DIVISION
DETECTIVE UNIT
Captain Curtis VanderKooi assumed command of the Investigative
Division in October 2017, and is in charge of the Detective Unit, Vice Unit,
Forensic Services Unit, and Crime Analysis.
Crime Analysis continued to support the department’s efforts in the area of
Intelligence-Led Policing and provided timely and accurate intelligence to
operations and investigations to assist personnel in their efforts.

Lieutenant Kristen Rogers
Lieutenant Rogers assumed command of
the Detective Unit in February 2017. The Unit
is comprised of 5 specific teams that are
assigned cases based on service area location
and crime type. Each of the 5 teams was
managed by a sergeant. The teams included:

GENERAL CASE TEAM (GCT)

VICE UNIT
Lieutenant William Nowicki
Led by Lieutenant Nowicki, the Vice
Unit is comprised of 3 sergeants and
14 detectives, and the Unit has the
following responsibilities: Suppress
targeted offenses, including narcotics
and controlled substance violations,
prostitution and commercial sex
offenses, gambling, and organized
criminal activity; monitor the sale and
distribution of alcoholic beverages,
while enforcing the rules of the Michigan Liquor Control
Commission; and assist other department units and law
enforcement agencies during covert operations, as directed
by the Chief of Police. In addition, one member of the Unit is
assigned to the Drug Enforcement Agency Task Force.

2,229
Vice Unit Cases Investigated

805
Tips Received by the Vice Unit

33 lb / 49 lb
Amounts of Cocaine / Heroin Seized

43
Firearms Recovered

FORENSIC
SERVICES UNIT
Julie Snyder
Led by Forensics Manager Julie Snyder, the
Forensic Services Unit
is comprised of 8
crime scene technicians (CST), 1 latent
print technician, and 1
latent print examiner.
The CSTs provide
24-hour response to crime scenes in the city,
with their primary objectives being the evaluation, documentation, collection, and preservation of evidence, consistent with established
procedures, standards, and laws. Scenes are
processed for evidence that may lead to an
understanding of what occurred during the
crime, as well as to the identification,
apprehension, and prosecution of the person(s)
responsible.

3,268
Reports Written by
Crime Scene Technicians

845
Incidents with Analysis
Latent Print Unit

Detectives are geographically assigned to
the 5 service areas and are responsible for
investigating property crimes, crimes against the elderly, and minor
assaults.

MAJOR CASE TEAMS I AND II (MCT)
The Teams investigate the most serious offenses committed
In Grand Rapids, including homicides, serious assaults, death
investigations, and robberies.

FAMILY SERVICES TEAM (FST)
The Team investigates cases of criminal sexual conduct, crimes of
domestic violence, and child abuse, with 3 detectives assigned to the
Children’s Assessment Center.

COMBINED AUTO THEFT TEAM (CATT) / FINANCIAL CRIMES
Members are responsible for the investigation and recovery of stolen
vehicles, and many thefts from vehicles, in the Grand Rapids metropolitan area. The Team is comprised of officers from the Grand
Rapids, Kentwood, and Wyoming Police Departments, with 50% being
funded by the Automobile Theft Prevention Authority.

OTHER ASSIGNMENTS
Other member assignments include those with the FBI Fugitive Task
Force, the Joint Terrorism Task Force, the Bureau of Alcohol, Tobacco,
Firearms and Explosives, the City Attorney’s Office, and Subpoena
Services.

NUMBER OF ASSIGNED CASES
General Case Team
Major Case Team
Family Services Team
CATT and Financial Crimes
City Attorney’s Office

8,786
3,437
4,399
2,696
2,697

SUPPORT SERVICES DIVISION
TRAINING UNIT
Lieutenant John Bylsma
Led by Lieutenant Bylsma, the Training Unit staff
included 1 sergeant and 4 officers. In 2017, the
Training Unit continued its mission of providing
officers of the department with the most relevant,
and cutting edge, training possible. The pursuit of
integrating all of our tactics, skills, tools, and
resources drove our mandatory training blocks
throughout the year.

Captain Peter McWatters commands the Support Services
Division, overseeing the following units: Training Unit, Communications Bureau, Financial Services, Information Technology, Motor
Equipment, and the Records Unit.

MANDATORY (13,374 hours)

RECORDS UNIT
INFORMATION
TECHNOLOGY
Lieutenant
David Schnurstein
Lieutenant Schnurstein
commanded the units of
Information Technology
(IT), and Records. The IT
Unit continued to support the department’s
technologies, including
computer aided dispatch, in car and body worn
camera video systems, the in house developed
Records Management System, e-citation, and
other systems.

1,342
Background Checks

943
Sets of Fingerprints Taken

3,107

COMMUNICATIONS
BUREAU
Karen Chadwick
Communications
Manager
Karen Chadwick oversaw
the 9-1-1 Center and the
Technical Services Unit. The
9-1-1 Center receives, and
dispatches, both emergency
and non-emergency calls for
service for the police and fire
departments. The Technical
Services Unit has the responsibility of maintaining all
of the police department’s communications equipment, from remote radio sites to installation of
equipment in patrol vehicles.
The 9-1-1 Center continued to focus on training
during the past year, ensuring that all State requirements were met. Employees attended “Positive
Interaction with Difficult People” training in addition
to basic and advanced dispatch courses. The Center
launched a quality assurance program this past
year. And our staff is working toward installation
of NG9-1-1 and moving the department to the
state radio system, the Michigan Public Safety
Communications System (MPSCS).

128,959

Purchased Police Reports
Released

911 Calls Answered

255

145,596

Licenses to Purchase a Pistol

Administrative Calls

Sworn personnel received approximately 13,374 hours of mandatory
training in 2017; this number includes instructor hours as well as the hours
of training received by sworn personnel. Mandatory training included the
following categories and hours:

▪
▪
▪
▪
▪

Use of Force Recertification & Decision Making (1,708)
Emergency Vehicle Operations (3,500)
Firearms (2,562)
Mobile Field Force (4,100)
First Aid / CPR (1,504)

NON-MANDATORY (2,479 hours)
Unit personnel instructed training that fell outside of the realm of mandatory
training to include the following categories and hours:

▪
▪
▪
▪
▪
▪
▪

Patrol Rifle Recertification (700) / 144 Officers Trained
Patrol Rifle Basic Training (672) / 20 Officers Trained
Annual Sergeant Training (364) / 34 Sergeants Trained
New Sergeant Training (425) / 9 New Sergeants Trained
Return to Duty (48)
Supplemental Training (30)
Youth Police Academy (240) / 50 High School Students

3 RECRUIT CLASSES (13,000 hours)
Unit personnel instructed three recruit classes in 2017 (RC16-02, RC17-01,
RC17-02), which included 24 total recruits and 13,000 hours of training.
Each Recruit also participated in 17 weeks of field training. RC17-01 graduated from the GVSU Police Academy and was the first non-certified class of
recruits in many years.

29,000
Total Approximate Hours of Training

TEAMS AND UNITS
TRAFFIC UNIT

CANINE UNIT

Sergeant Allen Noles

Sergeant Darren Geraghty

Commanded by Sergeant Noles, and
comprised of 6 sworn members, the
Traffic Unit continued to investigate
serious and fatal accidents, hit and
runs, and expanded its traffic enforcement role. The Unit assisted with, and
worked, over 30 details, including: the
mobile Vietnam Wall escort, the MSU
Gran Fondo Bicycle Race, the 9/11
Tribute Flag escort, funeral escorts for
fallen officers and soldiers, the Leonard
St/Fuller Ave NE road closure, the OHSP/WMU Pedestrian Enforcement Grant, the OHSP Click It or Ticket Campaign, National
Night Out events, and recruiting events.

7,611

Crash Reports Reviewed

413

Non-Fatal Crashes Investigated

19

Fatal Crashes Reconstructed

SPECIAL RESPONSE TEAM
(SRT)

(GRPD or Assist Other Agency)

2,089

Lieutenant Matthew Ungrey

Hit and Run Accidents

Lieutenant Ungrey assumed command of the SRT in October 2017.
SRT staff includes 2 sergeants
and 16 officers. Members are
divided into 3 smaller teams, thus
ensuring 6-day coverage.

(Investigated 413, which had leads)

4,451

Impounded Vehicles Processed

4,615

Criminal Traffic Warrants Obtained
(Operating While Intoxicated, Operating While
Drugged, Driving While License Suspended, etc.)

1,574

Citations Issued
INTERNAL AFFAIRS UNIT (IAU)
Lieutenant Mark Ostapowicz
Commanded by Lieutenant Ostapowicz,
the IAU follows the policy of the GRPD
and is in charge of investigating, and
promptly resolving, all allegations of
employee misconduct in a competent,
fair, and objective manner.

The goal of the IAU is to maintain the
integrity of the Grand Rapids Police
Department, and the confidence and
trust of the community, regarding the
department and its employees.

The year 2017 marked another
successful year for the Canine Unit,
with the total number of K9 Teams
remaining at 8. Lieutenants Chad
McKersie and Matthew Ungrey served
as the Unit Commanders, and Sergeant
Darren Geraghty led the Unit as its
supervisor. As always, the mission of
the Canine Unit remains the same: to
locate criminals, explosives, and
narcotics, as well as to increase the level of officer safety on
the street. Canine teams continued to respond to many of the
highest risk incidents in the area, while also supporting patrol
units on a daily basis and assisting with Vice Unit and Special
Response Team operations. Members of the Canine Unit
function as patrol officers and supervisors on the street, and
the duties related to handling the dog are in addition to their
normal duty assignments. The dogs live at home with the
handlers and their families.

Throughout 2017, SRT members
assisted the department, not only
in a tactical capacity, but also in a patrol capacity, by
addressing problems that had been identified by the
service area commanders. Members used proactive,
self-initiated enforcement to support the department in its
efforts to reduce crime and to make the quality of life
better for the citizens of our community.

12

Critical Incidents

79

High Risk Search Warrants

12

Dignitary Protection Details

183 Other Tactical Operations

5,858

Total Calls

916

K9 Applications

102

K9 Arrests

248

Tracks

311

Narcotics Searches

58

Demonstrations
K9 FAST FACTS

▪

The K9 is the ONLY law enforcement tool that can be
“called back” after deployment and (if taken away by the
suspect) cannot be used against the officer.

▪

Most times, the mere presence of a K9, and/or verbal
commands of the impending release of the dog, induce a
suspect to surrender peacefully.

▪

Since 1998, GRPD canines have been used in 33,887
incidents which have resulted in 2,677 arrests. In the
history of the program, there has been only 1 injury
attributed to a dog that required a hospital stay. The vast
majority of injuries incurred by suspects require only basic
wound cleansing.

CONNECTING WITH COMMUNITY

CRIME PREVENTION UNIT

COMMUNITY ENGAGEMENT UNIT

Crime Prevention Coordinator Julie Niemchick

Lieutenant Maureen O’Brien

Under the command of Captain Michael Maycroft,
the mission of the Crime Prevention Unit is to
facilitate collaboration between the department
and the community, by engaging in conversation,
education, and maintaining its strong, and very
unique, relationship with the city’s neighborhood
associations.

The Community Engagement Unit, formed in October 2017,
is under the command of Lieutenant Maureen O’Brien. The
primary focus of the Unit, which also includes a sergeant and
three officers, is to oversee all recruiting and hiring efforts
for department sworn personnel and those in the intern
program. In addition, recruitment also includes youth for
the department’s Explorer Post, Youth Police Academy, and
Chief’s Youth Advisory Board.

Crime Prevention Coordinator Julie Niemchick is
responsible for fully trained Crime Prevention
Organizers (CPO), as they lead each neighborhood
association. The CPOs are provided with such
information as statistical analysis, crime analysis,
and crime trends, while they, in turn, assist the
Department with home and business security
surveys, personal safety demonstrations, and
neighborhood watch organizing. The information
shared among the GRPD, neighborhood associations, and City departments, has helped to solve a
multitude of criminal and housing issues, and
the neighborhoods and CPOs continue to be a
valuable asset for the department.

www.crimemapping.com = online tool for monitoring crime

17
Community Policing Specialists
(Geographically Assigned to 5 Service Areas)
Assist with Personal Safety Demonstrations, Home and Business
Security Surveys, and continued involvement with the principles
of CPTED (Crime Prevention Through Environmental Design),
helping to make homes and businesses as safe as possible

PUBLIC INFORMATION OFFICER
Sergeant Catherine Williams
The department’s Public Information
Officer, Sergeant Cathy Williams,
operates out of the Community
Engagement Unit. The department is
committed to staying engaged with
the people it serves, through the
mainstream media, social media, and
public presentations. Enhanced relationships with our local media, and the
sharing of information through the
social media platforms of Facebook
and Twitter, continue to help the
police department keep citizens
informed of police related incidents
that take place in our neighborhoods. All public information
releases, as well as police engagement in the community and
a variety of police and community related events, are found
on the department’s social media platforms of Facebook and
Twitter, in nearly real time.

COMMUNITY INITIATIVES
MICHIGAN PRISONER RE-ENTRY / SUPPORT GROUPS FOR MEN AND WOMEN
The GRPD continued its partnership with the Michigan Department of Corrections,
working with the prisoner re-entry program. A GRPD officer led the weekly group
CLEAR meetings, which were held with men who are on parole. CLEAR stands for
Coalition Leadership Education Advice Rehabilitation and it exists to break the cycle
of recidivism, by building community and law enforcement relationships to lead,
educate, and mentor returning citizens, thereby creating safer communities. These
weekly CLEAR group meetings include men on parole (returned citizens),
parole supervisors and agents, a prison warden, service providers, outreach providers, and other supporters of successful transition back to our community. During the
57 group meetings in 2017, there were a total of 126 different returned citizens who
attended a meeting, averaging just about 12 per meeting. Out of the 126 returned
citizens, 65.9% are still on parole, 24.6% have successfully completed parole and
have been discharged, and 9.5% have returned to prison.

VOLUNTEER PROGRAM
In 2016, a change took place, which allowed more
community members to become involved in their police
department. Originally, the volunteer program at the
GRPD only included those persons who were age 55 and
older. However, that age requirement has now been
lowered, to include volunteers who are 18 years of age
or older. Throughout 2017, the department’s 20 police
volunteers donated 3,581 hours to the community and to
the GRPD. Some of the many services provided by this
group of volunteers included the following:

SERVICE PROVIDED
You Are Not Alone Checks
Vacation House Checks
Graffiti
Highway Reports (missing signs)
Abandoned Vehicles

In the fall of 2017, the department launched a weekly CLEAR
group for women, which is led by a female GRPD officer and is for
women who are returning from prison. It is a place where they
receive support and mentoring from other women, who have
successfully reentered the community after being incarcerated.
Just as with the men’s group, the women also receive support
through community resources, Department of Corrections, Kent
County Prosecutors, and Law Enforcement personnel. Since its
inception, there have been 18 female parolees who have attended the weekly meetings. In addition to the CLEAR meetings, quarterly visits were made to the Huron Valley Correctional Facility, in
Ypsilanti. Personal contacts were made with female inmates, especially with those who are coming out on probation, in hopes of
helping them so they do not reoffend and end up back in prison.

CITIZEN POLICE ACADEMY

Coffee with a Cop brings police officers together with
the community members they serve, allowing for a
discussion of issues and the opportunity to learn more
about each other. Coffee with a Cop events were held
throughout the year, at various locations in the city.
In addition, group meetings are periodically held with
the clergy, which allows for an open dialogue session
between the GRPD and representatives from area
faith-based organizations.

# of Hours
99
263
5
286
2,991

Parking Tickets

546

Parking Warnings

195

Miscellaneous (VIN Checks, Assists)

193

Found Property

48

Recovery of Stolen Property

6

COFFEE WITH A COP
COFFEE WITH THE CLERGY

This annual 10-week program, held in the fall, allows community
members the opportunity to learn about department policies and
procedures, as well as the pressures associated with law
enforcement. Participants are instructed on traffic stops, criminal
law, emergency vehicle operation, and use of force. Presentations include lectures, demonstrations, videos and hands on
participation, and were offered by members of such areas as
Patrol Operations, the Canine Unit, the Detective and Vice Units,
Internal Affairs, and the Special Response Team. Each participant
also completed a ride-a-long with an officer.

MENTORING YOUTH
GRAND RAPIDS POLICE EXPLORER POST #1871
Established in 2015, our Explorer post
enlists interested youth in the community, who are ages 14 to 20. Through their
commitment to the program, the
Explorers gain insight into the field of law
enforcement, while being engaged in
hands-on activities that promote growth
and development. Annual events include an awards dinner
in December and participation in the Explorer State
Competition, which is held in late April, at Fort Custer State
Park. Membership continues until the member ages out, or
chooses to no longer participate.

IMPACT: CHIEF’S YOUTH
ADVISORY BOARD
During 2017, plans were made to
launch the first-ever Chief’s Youth
Advisory Board, IMPACT, in early
2018. The goal of IMPACT is
to engage the youth of the
Grand Rapids community, to give
them a platform to discuss the
issues that affect them, and to
hear their thoughts on how to
bridge the lines of communication
between law enforcement and
the next generation of leaders.
To be considered for the Board,
each candidate had to be in
the 9th—12th grade (during the
2017/2018 school year), be a
student in, or resident of, the city
of Grand Rapids, and have
an interest in current events
relating to Law Enforcement. All
23 candidates who applied were
chosen to participate, and their
first meeting with Chief Rahinsky
took place on January 3, 2018.
Meetings will be held every month
throughout the school year.

ONBASE WITH GRPD
In its third year, the OnBase program teamed our Community Police
Specialists with approximately 70 underserved youth, ages 9 to 12, with
the primary objectives being to mentor kids and build relationships with
them, in a non-enforcement capacity. Twice a week, at two different
locations, the kids were introduced to the game of baseball and the
importance of teamwork. After 2 ½ weeks of practice, 6 teams were
compiled, with ball games being played at Huff Park twice a week. The
summer culminated in a friendly, competitive tournament against each other, as well as a field trip to
Comerica Park to see a Detroit Tigers game. The program’s success is due to the dedication of the
GRPD and the Grand Rapids Parks and Recreation Department.

BOYS AND GIRLS CLUBS OF
GRAND RAPIDS YOUTH COMMONWEALTH (GRYC)
In a continuing partnership with the Boys and
Girls Clubs of GRYC, 3 officers were assigned
(1 each) to the Steil, Seidman, and Paul I. Phillips
Youth Centers. As part of their duties, the
officers facilitated programs that involved sports
teams, mentoring, neighborhood projects, field
trips, and classroom activities. The annual Cops
Fore Kids golf outing (which partners youth with
officers) and Shop with a Cop events also
promoted positive connections between youth
and law enforcement. In addition, department
personnel also participated in summer programming events at Camp O’Malley.

PATHWAYS TO POLICING PROGRAM
In the fall of 2017, the police department expanded its partnership with the
Boys and Girls Clubs of GRYC, by starting a new mentoring and training program,
in an effort to get young people in
our community interested in becoming
police officers. “Pathways to Policing” is
a 12-week program that is designed to
give teens and young adults a chance
to explore law enforcement careers.
The program includes hands-on training,
test preparation, interview skill development, and life skill development. At the
end of the first 6 weeks, participants
take the Civil Service Exam that's
required of officer candidates before entering the force. A second 6 week
program readies participants for mock interviews, that are conducted by
police officers.

YOUTH POLICE ACADEMY (YPA)
The department hosted (2) 40-hour,
week long, YPA sessions, in June and
July, for current high school sophomores, juniors, and seniors in the Kent
County area, who were interested in a
future career in law enforcement. 39
students were provided hands-on
instruction by officers representing
different units within the department,
all while learning the roles and responsibilities of our officers.

IN REMEMBRANCE
NATIONAL POLICE WEEK / PEACE OFFICERS MEMORIAL DAY
On October 1, 1962, President John F. Kennedy signed Public Law 87-726, proclaiming May 15 of each year
as Peace Officers Memorial Day and the calendar week of each year during which May 15 occurs as Police
Week. Peace Officers Memorial Day is set aside, nationwide, to commemorate the officers who have been
disabled or who have lost their lives in the service of the citizens of our cities, states, and nation. Police
Week recognizes the service given by the men and women who, night and day, stand guard in our midst to
protect us through enforcement of our laws.

POLICE MEMORIAL DAY SERVICE
In the over 140 year history of the Grand Rapids Police Department, 15 officers
have given their lives in the line of duty. The 2017 Police Memorial Day Service
was held on Thursday, May 11, at Richmond Park,
on the City’s west side. It included a dedication to
the Officer Robert Kozminski & Grand Rapids Police Park Memorial that is located on the grounds
of Richmond Park. The service, sponsored by the
Gerald R. Ford Metro Lodge #97, Fraternal Order
of Police, in cooperation with the Grand Rapids
Police Department, honored 31 fallen officers who were from Kent County, or
who had significant ties to the area. Following the ceremony, a reception
was held for officers and family members at the Gerald R. Ford Metro Lodge #97, which is located on the
city’s west side.

Detective George Powers
August 22, 1895

Officer George Brandsma
December 7, 1921

Officer Wayne Vonk
January 19, 1969

Officer Henry Slater
September 4, 1907

Detective Sam Slater
December 9, 1921

Officer Herman Gloe
December 12, 1974

Officer Millard F. Davis
August 25, 1916

Officer John Meiboom
October 10, 1925

Officer Joseph Taylor
November 17, 1986

Officer Charles DeYoung
June 7, 1920

Officer Francis Gallup
May 13, 1946

Officer Daniel Duyst
May 30, 1994

Officer George Geng
May 17, 1921

Sergeant Stanley VanTuinen
December 3, 1966

Officer Robert Kozminski
July 8, 2007

POLICE UNITY TOUR
From May 9-12, 2017, “Team West Michigan” joined other
bike riders and support personnel from across the country to
participate in the 300-mile Police Unity Tour, from New Jer“We ride for those who died.”
sey to Washington D.C., with the purpose of raising funds
and awareness for the National Law Enforcement Officers
Memorial. The Police Unity Tour is the single largest financial supporter of the
Memorial, which bears the names of every law enforcement officer ever to be killed
in the line of duty. In 2017, the Police Unity Tour had nearly 2,500 participants and
raised $2.6 million for the Memorial. Each of our Team’s Unity Tour members
honored an officer who was killed in the line of duty, by wearing a bracelet displaying
the fallen officer’s name and End of Watch date. The bracelets were then given to
the fallen officers’ families, upon arrival to the Memorial. On May 13, 2017, our
team members attended the Candlelight Vigil Ceremony that was held at the Memorial. The GRPD members
of Team West Michigan included two riders (Officer Chad VanDam and Latent Print Technician Karen
Curtiss) and two support personnel (Sergeant Jana Forner and Officer Susan Clare).

GRPD HONOR GUARD
It is the mission of the GRPD Honor Guard to guard and preserve the honor of fellow officers who have given
the supreme sacrifice in defense of their communities and comrades. Members have the privilege and duty
to represent the GRPD at formal events, such as parades, conferences, and
dignitary visits, in a distinguished and professional manner. The Honor Guard is
also called upon to honor our retired members at their funerals and to assist
with ceremonial details at the family’s request. The Honor Guard is comprised
of 26 officers of varying ranks and positions. Membership within the Honor
Guard is select, and those who willingly participate accept duties and responsibilities, in addition to those that their individual positions within the department
require. In 2017, the Honor Guard participated in over 50 different details and
4 of its members participated in the ceremonies at the National Law Enforcement Officers Memorial during National Police Week, in Washington D.C. Specifically, our officers participated in the Candlelight Vigil Ceremony, Survivor’s Vigil Ceremony, and the National
Wreath Vigil Ceremony.

